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At BBW whether you’re a private individual, running
your own business, working for a charity or

representing a large corporation, we’re ready to listen,
consider and advise.

Areas of Expertise:
Company & Commercial | Commercial Property | Commercial Litigation | Residential Conveyancing | Employment |
Disputes | Family & Children | Wills, Tax & Financial Planning | Probate

Our three offices are conveniently located in the heart of the local community along the A1 corridor

Letchworth Office
Broadway Chambers

Letchworth Garden City
Hertfordshire, SG6 3AD

01462 482248

Stevenage Office
Forum Chambers

The Forum, Stevenage
Hertfordshire, SG1 1EL

01438 359311

Biggleswade Office
2 London Road

Biggleswade
Bedfordshire, SG18 8EP

01767 313813

Or visit us online at www.bbwlaw.biz
Brignalls Balderston Warren – Solicitors    Letchworth | Stevenage | Biggleswade

How confident are we that
print advertising really works?

This is us doing it.
Hertfordshire’s premium business magazine

magazine@biz4biz.org      |     0330 7001 999

CONNEXIONS
A time of 
change

biz4Biz Connexions is a new, exciting networking 
club for senior managers, directors and CEOs of 

Herts-based businesses. There are no annual fees to 
be a member of Connexions nor complex rules.

Would you like to speak at one of our events?

If you are interested in speaking at one of our events 
call Tim Baugh on 01707 392552

If you would like to be invited to our ConneXions 
meetings visit biz4biz.org/connexions and complete 

the form to be added to our mailing list.
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ADRIAN HAWKINS, OBE
Chairman biz4Biz, 

Publisher Insight Magazine

There is the expression “keep your 
friends close and your enemies 
closer still” that must now haunt 

Boris Johnson as one by one, various 
headline grabbing MPs, lined up to 
deliver their resignations on a Monday 
and declare their interest in the Prime 
Minister’s role on the Friday.

General Elections are won or lost by 
political parties, firstly by the choice of 
the personality at the top, their politics 
and promises to the people and then 
the local MP that carries the party 
consensus locally.

When a Prime Minister is overthrown by 
their political party, the essence of this 

All change at Westminster
decision should, in my humble opinion, 
be placed before the country once again 
and a general election called as a result. 

I fully understand the mechanism we 
are about to witness in times of a Prime 
Minister’s ill-health, but for what we 
have now seen, we should insist on the 
country making its decision once more.

The country will remember Boris for 
getting Brexit done and as a result being 
able to deliver life and economy saving 
vaccines 4-6 months earlier than the 
European Union. 

They won’t forgive him for Partygate or 
for the various untruths uttered by him 

at various times, which may have been 
due to wonton lying, poor recollection or 
simply poor advice.

We are now moving our country, the 
“Mother of Democracy,” to the least 
democratic situation ever by allowing 
a political party with some 358 MPs, to 
decide on the person that will be our 
new Prime Minister for the next 3 years, 
replacing the votes and the decisions 
of some 47,600,000 voters in the 
electorate.

The Tory party can decide who leads 
them next, but let the country decide 
which party and leader takes the role of 
Prime Minister.

welcome

“I fully understand the 
mechanism we are about to 
witness in times of a Prime 
Minister’s ill-health, but for 
what we have now seen, we 

should insist on the country 
making its decision 

once more.”
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You will have to forgive us for placing the 
emphasis in this edition on our recent 
biz4Biz awards.

Truly now a landmark on the calendar as 
the gathering of the best in business in 
Hertfordshire and beyond, this night was 
more closely fought and poignant than 
in events past.

On that warm evening just a few weeks 
ago at Tewin Bury Farm it truly felt like 
we could all get out and mix once more, 
that we were giving thanks for all those 
that showed resilience and who played a 
key role in helping us to move forwards 
and that we could also celebrate some 
remarkable stories that show whatever 
the challenges, and of course there are 
many, business in this region truly is not 
only fighting and surviving, but thriving.
Flamingo with their remarkable story 
of transporting goods led the way with 
wins in the sustainability category and 
also the overall accolade. 

But there were other notable successes 
on this night, Anglian Country Inns 
and Mad Squirrel Brewery showing 
hospitality can still make a major impact 
post covid. 

And who of course would not have had 
their heart melted by youngster Archie 
whose own Castaway Cottage business 
has become a real family affair and 
something we can all celebrate.
Most poignant of all were our covid 
hero awards, four organisations being 
rewarded for their selfless work during 
what has been a most traumatic time for 
us all.

If ever such a fillip was needed it was 
in the summer of 2022, as challenges 
rain down on business and the outlook 
appears set for more bumps in the road 
ahead.

But if the awards taught us anything, 
it was that there is always room for 
excellence, for striving to improve, to 
learn and to take the extra step needed 
to see your business become an example 
for others.

There were more than 50 finalists 
represented on the evening, and of 
course you can multiply that number 
of successes many fold throughout the 
region - it truly does provide that we are 
in a hotbed for business success and the 
biz4Biz awards are the very pinnacle of 
this.

“If ever such a fillip 
was needed it was in 
the summer of 2022, as 
challenges rain down on 
business and the outlook 
appears set for more 
bumps in the road ahead.”

mailto:hdmdigitalsales%40gmail.com%20?subject=
https://www.biz4biz.org/magazine-advertising/
https://www.biz4biz.org/magazine-advertising/
http://biz4Biz.org 
http://georgehay.co.uk
https://www.hertfordshirelep.com
https://cariadwebdesign.com
http://www.linkedin.com/company/hop-into/ 
http://biz4biz.org/peer-networks-hertfordshire
http://biz4biz.org/peer-networks-hertfordshire
http://biz4biz.org/peer-networks-hertfordshire
https://www.rothamstedenterprises.com
http://www.enhhcharity.org.uk/appeal/sunshine-appeal
http://www.enhhcharity.org.uk/appeal/sunshine-appeal
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• Stevenage Bioscience Catalyst 
celebrates its 10th anniversary 
• Events focus on the cutting-edge 
science of our occupier companies
• The campus is now at the heart of the 
biggest cluster for cell and gene therapy 
in Europe.

Stevenage Bioscience Catalyst 
(SBC) celebrates 10 years since it 
opened its doors to life sciences 

companies. A series of events was 
held on 6th July to celebrate some 
of the breakthrough science being 
undertaken on campus including a 
science symposium, celebration lunch 
and scientific poster exhibition.

Dr Sally Ann Forsyth OBE, CEO of 
SBC, said, “The last decade has 
seen phenomenal growth and 
acceleration within the biotech 
industry. Stevenage Bioscience Catalyst 
has been instrumental to some of 
these developments, consolidating 
its position as a leading location for 
life sciences companies to develop 
and commercialise cutting edge 
therapeutics. 

As the campus develops, we are 
excited to be working with UBS Asset 
Management and Reef Group, the newly 
appointed investor and co-developer, 
as well as partners and stakeholders, 
to become one of Europe’s largest life 
science campuses.

“Over the last 10 years, we have 
supported over 70 companies, 
creating an exciting, knowledgeable 
and collegiate community where 
interaction and collaboration are the 
norm. It was wonderful to see so many 
occupiers come together to discuss their 

tremendous scientific developments at 
our 10th anniversary celebrations.”
Set up in 2012, SBC provides a range 
of critical facilities, services and a 
supportive environment for early 
stage and maturing life science 
companies engaged in the commercial 
development of precision medicines 
arising from research.

It offers start-ups and rapidly growing 
firms flexible laboratory and office 
space with business and scientific 
support and access to investors in an 
outstanding location. In addition to 40+ 

Stevenage Bioscience 
Catalyst – 
celebrating 10 years of 
innovation 
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SBC occupiers, the campus is also home 
to GSK and the Cell and Gene Therapy 
Catapult’s manufacturing centre. 

Over the last 10 years, SBC’s growing 
cluster of start-up companies have 
together raised £2.9bn in funding. 
Dr Mary Kerr, CEO of occupier company 
NeRRe Therapeutics, said, “Being 
part of the SBC community has been 
a tremendous support in building and 
growing the business. SBC provides 
us with high quality, affordable and 
accessible office space, and a full 
support service. This has allowed us 
to focus on progressing our company 
mission as opposed to being distracted 
by ‘housekeeping’.  It has also meant 
we have been able to attract top talent 
within driving distance of the office.”

The celebration events included a 
science symposium featuring talks from 
campus-based companies including 
MicrofluidX, ImmTune Therapies, 
LifeArc, GSK, the Cell and Gene Therapy 
Catapult, Achilles Therapeutics and 
Adaptimmune. The symposium was 
followed by a celebration lunch and a 
poster exhibition featuring occupier 
company research outputs.

About Stevenage Bioscience Catalyst

Stevenage Bioscience Catalyst is a 
world-leading science park of global 
significance and located at the centre 
of the largest cluster of cell and gene 
therapy companies in Europe. 

It provides a supportive environment 
to help companies grow by providing 
access to specialist equipment, 

mentoring and finance suited to their 
stage of development.  Since its opening 
in 2012, occupier companies have 
secured £2.9bn in finance making the 
cluster one of the most attractive for 
investment in biotechnology in the UK.

Contact: Sue Thaw, Marketing and 
Communications Manager at SBC sue.
thaw@stevenagecatalyst.com / www.
stevenagecatalyst.com
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“Over the last 10 years, 
we have supported 
over 70 companies, 
creating an exciting, 
knowledgeable and 
collegiate community 
where interaction and 
collaboration are the 
norm”.

mailto:sue.thaw%40stevenagecatalyst.com?subject=
mailto:sue.thaw%40stevenagecatalyst.com?subject=
http://www.stevenagecatalyst.com
http://www.stevenagecatalyst.com
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Since 2017, Hart Learning & 
Development have been 
working with Co-op Retail on 

their line manager programmes. These 
programmes support the upskilling of 
their operational managers with a focus 
on people skills and the development 
of skills and behaviours that allow 
managers to improve their efficiency. 

We have currently worked with over 
350 colleagues at levels 3 and 4, with 
achievement rates over 70% and learner 
satisfaction scores over 90%.
 What Co-op Retail say about their 
experience of working with Hart 
Learning & Development:

Hart Learning 
and Development 
supporting business

“Hart Learning & Development have 
been influential in working with us to 
create our apprenticeship programmes 
within our Food Retail Business.  
They are experts in their field and 
have been able to work with us to 
embed these programmes, which are 
highly regarded by our apprentices 
and leadership teams throughout the 
business.

 “It’s a pleasure working with the team 
of Tutors, Facilitators and Programme 
Managers who put our apprentices at 
the heart of everything they do.
 “Hart Learning & Development 
have supported us in launching 

pre-apprenticeship functional skills 
programmes which are a key part of 
our social mobility strategy.  We want 
apprenticeships to be inclusive for all 
colleagues and this is an area we have 
been working on together to help us 
address this need.
 
“I’d highly recommend Hart Learning & 
Development to others and as we look 
to grow and change in the future, we 
will be looking to continue working with 
Hart to develop other apprenticeship 
opportunities across other business 
areas across the Co-op Group.”
 
About Co-op Retail’s work with Hart 

https://youtu.be/gX7u5b-zSV4
https://youtu.be/gX7u5b-zSV4
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Learning & Development:
Co-op are one of the world’s largest 
consumer co-operatives, owned by 
millions of members. 
They are the UK’s fifth biggest food 
retailer with more than 2,500 local, 
convenience, and medium-sized stores. 
As well as employing nearly 70,000 
people, they are a recognised leader for 
social and community-led programmes. 
They exist to meet members’ needs and 
stand for things they believe in.
 
Working in collaboration, Hart Learning 
& Development and Co-op Retail have 
carefully scoped and planned the 
apprenticeship programmes to ensure 
they not only meet the specific needs 
of the business in developing their 
first-line managers, but also minimised 
the impact of operational barriers that 
potentially a busy retail environment can 
create.
 
Hart Learning & Development and Co-

 “It’s a pleasure 
working with the 
team of Tutors, 
Facilitators and 
Programme 
Managers 
who put our 
apprentices 
at the heart of 
everything they 
do.”

op have collectively adapted a strong 
approach to continuous reflection 
and improvement of their courses, 
for example, more recently we have 
strengthened our work to educate and 
support apprentices with recognising 
and coping with mental health struggles.
 
The partnership has prospered and 
continues to grow. Through our work 
to understand the business, including 
their challenges and priorities, Hart 
Learning & Development have been 
able to introduce new programmes 
to support key populations, including 
introducing a programme of English and 
maths development for a range of Co-op 
colleagues.

To find out more about how Hart 
Learning and Development can help 
your business visit 
www.hartld.co.uk, 
call 01462 424242 or 
email hello@hartld.co.uk

b i z 4 b i z  I N S I G H T 9

http://www.hartld.co.uk
mailto:hello%40hartld.co.uk?subject=
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History repeats itself when we 
do not learn from our past. As 
we enter into a new domain of 

high inflation, rising interest rates, low 
unemployment feeding a labour market 
challenge and a slow drift towards a 
potential “winter of discontent”. Both 
business leaders and school leaders 
should begin to look at what we can do, 
as a collective force, to address these 
pressures.

The government’s T-Level initiative is 
both a mechanism and channel that 
creates a platform where business 
and education co-exist. T-Levels are 
designed to deliver a high quality 
technical qualification, equivalent to 
three A levels. It is coupled with industry 
experience to ensure every T-Level 
candidate becomes work ready by the 
end of their study; a perfect preface to 
the world of apprenticeship and direct 
employment. 

As Headteacher of The Sele School in 
Hertford as well as a serving Ofsted 
inspector, I recognise the important 
value and impact that T-Levels can have 
as a response to the labour market 
challenge but also a mechanism to 
improve social mobility. 

The current climate forces us to review 
and ask tough questions. But at the 
same time, we also discover innovation 
and new ideas which, like a diamond, 
emerge from extreme pressure and 
heat. As stated in the Spring edition 
of Insight (issue 28), the expected 
shortfall of 2.6 million workers by 2030 
is a problem The Sele School is keen to 
address with business leaders.
Therefore, we are seeking willing 
partners from industry to help us 
provide work placement for a T 
level course. If you are interested in 
supporting the Sele School on this 
journey, please contact Mrs Callus-Scott, 
PA to the Headteacher, who can arrange 
a meeting.
dcallus-scott@sele.herts.sch.uk

Education and Business: a partnership 
worth nurturing

By Chris Quach
Headteacher
Sele School

mailto:dcallus-scott%40sele.herts.sch.uk%20?subject=
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• Further plans for Stevenage campus 
expansion shared
• Developer partners announced as Reef 
Group and UBS Asset Management
• GSK to gift land to SBC to enable 
expansion

Stevenage Bioscience Catalyst 
(SBC) is based on the life 
science campus in Stevenage, 

Hertfordshire. Details of plans to expand 
the campus have been shared. 

The new campus, which will be one 
of the largest of its kind in the UK and 
Europe, will be built alongside SBC and 
its 40+ occupier companies, the Cell 
and Gene Therapy Catapult and GSK’s 
existing Global R&D centre. UBS Asset 
Management and Reef are expected to 
deliver up to £900m of new investment 
alongside an estimated 1.4 million 
square feet of laboratory and office 
facilities, providing space for up to 5,000 
new jobs. 

UBS Asset Management and Reef are 
experienced life science investors and 
developers already delivering major life 
science development projects across the 
world with a Gross Development Value 
in excess of £5 billion. They will begin 
construction of the new campus in 2023 
and – subject to planning permission – 
intend to open some elements of the 
site for business by 2025. 

The vision for the new section of the 
campus was developed in partnership 

with GSK, SBC, the UK Government, 
Stevenage Borough Council and 
the Hertfordshire Local Enterprise 
Partnership.

UBS and Reef are set to purchase 33 
acres of land from GSK to develop the 
new campus. As part of this, GSK will 
gift land on the new campus to SBC to 
enable its expansion. To support this 
expansion, GSK and the Wellcome Trust 
have also agreed to waive a loan which 
they made to SBC in 2012. 

Sally Ann Forsyth OBE, Chief Executive 
Officer, Stevenage Bioscience Catalyst, 
said, “We welcome GSK’s land donation 
and the waiver of the original loan from 
GSK and the Wellcome Trust which 
supported the initial establishment and 
operations of SBC. These grants can 
now be used for the development of 
innovation facilities and related activities 
that enhance SBC’s offering as part of 
the new Campus development. 

“The Stevenage campus is 
already a leading location for life 
science companies to develop 
and commercialise cutting edge 
therapeutics. It is a unique location that 
brings together major multinationals, 
the Cell and Gene Therapy Catapult 
Manufacturing Centre and Stevenage 
Bioscience Catalyst’s 40+ biotech 
companies. This makes it a powerhouse 
for innovation and we are looking 
forward to working with Reef Group and 

other stakeholders to further develop 
the thriving life sciences campus in 
Stevenage.”

Tony Wood, Chief Scientific Officer 
Designate, GSK said: “We are 
delighted by the news that UBS Asset 
Management and Reef are to develop 
this exciting new campus, which will 
be built next to our UK R&D hub in 
Stevenage. 

“The campus will add much-needed 
laboratory space and facilities for 
new companies to locate here, and 
further strengthen the UK life science 
ecosystem.  GSK invests around £1bn a 
year into R&D in the UK and continuing 
to expand our extensive network of 
collaborations is critical to our future 
success.”  

Piers Slater, Joint Chief Executive, Reef 
Group said: “Stevenage is set to be 
transformed into one of the UK’s most 
dynamic life sciences hubs, forming an 
integral part of the eco-system of the 
Golden Triangle. We are excited to be 
working with GSK and UBS to deliver a 
unique and world-leading development 
that will be an incredible catalyst for 
innovation in life sciences R&D. 

“Our vision is to bring together the best 
of academia and industry in a diverse 
and world-class mix of life sciences 
spaces, with digital infrastructure, 
sustainability and connectivity at their 
core.”

Further plans for Stevenage 
campus expansion
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To celebrate our 20th Anniversary, Herts Domestic Abuse Helpline is
inviting you to take part in Tea & Cake for HDAH. All the money raised

will go to supporting those affected by domestic abuse.

It’s very easy to take part. Sign-up using the email address below and
we will send you a host package with guidance and tips on how to get

started. It is up to you to choose when, where and who attends your
event. You can host it at home with friends, at work with colleagues or

fundraise in your local community. Ideas, resources and full instructions
are included in your package, as well as how to collect donations and

send them to the charity. Be sure to take lots of pictures so we can
include them in our social media updates!

Herts Domestic Abuse Helpline is a free, confidential support and 
signposting service. It is often the first port of call for a victim, survivor, 

family member, professional or perpetrator seeking help. As well as 
supporting around 2,400 callers a year plus many more through our

website, the Helpline runs a confidential email service, holds
educational sessions and raises awareness through campaigns 

and resources within the community. 

Email your details to:
  friends@hertsdomesticabusehelpline.org

SIGN-UP TODAY!

We are here to listen: 
9am-9pm Monday to Friday and 9am-4pm weekends
9-4pm on bank holidays 
 

www.hertsdomesticabusehelpline.org

Confidential email: kim@mailpurple.org

Tea & Cake A3 Announcement Poster – Artwork – 01.06.22.indd   1Tea & Cake A3 Announcement Poster – Artwork – 01.06.22.indd   1 01/06/2022   14:5801/06/2022   14:58
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The cost of domestic abuse in Eng-
land and Wales is over £65 billion 
a year:-

Over 1 in 10 of those who experience do-
mestic abuse report that the abuse con-
tinues in the workplace.  In the majority 
of instances this is through harassing or 
abusive emails or phone calls.

For almost 50% of people, domestic 
abuse at work takes the form of their 
partner turning up at their workplace or 
stalking them outside their workplace.
For 16% of those experiencing domestic 
violence, their abusive partner works in 
the same place of work as them.

Nearly 9 out of 10 workers experiencing 
domestic abuse said it impacted their 
performance at work.
Over 50% of those experiencing domes-
tic abuse have to take time off work as 
a result of abuse and nearly 50% were 
sometimes late to work.

Over 40% said it had affected their abil-
ity to get to work because they were in-
jured, threatened or had their car keys or 
money taken by their abuser to prevent 
them getting to work.

42,000 adults in a recent Hertfordshire 
survey said that they had experienced 
domestic abuse in the last year. 16.6% of 
all Herts Constabulary recorded crimes 
are domestic abuse.  On average there 
are approximately 35 domestic abuse 
related crimes and a further 59 domestic 

Domestic Abuse 
is everybody’s 
business 

abuse incidents each day.  
Domestic abuse has been happening 
right under our noses, within the work 
place as well as behind closed doors.
Herts Domestic Abuse Helpline (HDAH) 
is a free, confidential support and sign-
posting service. Since 2002 it has often 
been the first port of call for a victim, 
survivor, their friends or family, their GP 
or a perpetrator seeking help.  

The Helpline receives over 2,400 calls 
a year. It also runs a confidential email 
service, holds educational sessions and 
raises awareness through campaigns 
and resources distributed within the 
community.

In June, HDAH received a Queen’s Award 
for Voluntary Service. This award is the 
equivalent of an MBE for the voluntary 
sector and recognises the contribution 
to the community by all the volunteer 
call takers and Trustees, some of whom 
have been with the Helpline for many 
years. It is a huge honour and we are 
all very proud.  Receiving the award 
this year is even more exciting, as we 
celebrate our 20th anniversary. 

We would like to invite you, as local busi-
nesses, to help raise awareness of do-
mestic abuse in your workplaces and to 
raise funds to keep the Helpline running 
by taking part in our ‘Tea and Cake for 
HDAH’ campaign. All the money raised 
will go directly to supporting those im-
pacted by domestic abuse.

If your business would like to host ‘Tea 
and Cake for HDAH’, please email:- 
friends@hertsdomesticabusehelpline.
org. 

Alternatively, please visit www.hertsdo-
mesticabusehelpline.org and go to the 
‘Help Us’ page for more information, 
including how to spot the signs in your 
business, become a trustee and how to 
donate to HDAH.

Domestic Abuse is everybody’s business. 

Find us:
Call – 
08 088 088 088

Email – 
kim@mailpurple.org

Facebook – 
Herts Domestic Abuse Helpline

Instagram – 
@hdahelp

Twitter - 
@HDA_Helpline

LinkedIn – 
Herts Domestic Abuse Helpline

mailto:friends%40hertsdomesticabusehelpline.org?subject=
mailto:friends%40hertsdomesticabusehelpline.org?subject=
mailto:kim%40mailpurple.org%20?subject=
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M O T O R I N G

JULY ROAD TEST : Genesis G80 
The car name Genesis may not be 
familiar to you even if a ‘petrol-head’.  It 
was not known to your Editor-in-Chief 
who likes to keep an eye on motoring 
things having started his career at 
Autosport many years ago.  This is his 
review of a brand-new challenger to 
Audi, BMW, Jaguar/Land Rover and 
Mercedes.

“It was something of a surprise when 
Genesis appeared at the 2021 SMMT 
Millbrook extravaganza with the GV80 
and a unique selling style with no 
showrooms except a studio at London’s 
Westfield shopping centre.  The sales 
pitch is via a ‘butler-style’ service where 
demonstration cars are brought to you.  
At the present time sales and marketing 
are concentrated in South East England.

This is the same model in which Tiger 
Woods had his monumental accident 
back in February 2021.  Built for strength 
and safety, as proven, it has an academic 
top speed of 149mph and a very 
practical 0-60mph of 7.5sec.  But don’t 
expect economy in this age of high fuel 
prices.  Driven in a fairly robust manner 
the low 30s was the best I achieved.  

If you buy a Genesis, you are also 
assigned a ‘personal assistant’, who can 
help with any enquiries and who will 
arrange home vehicle collections for 
servicing, which is free for five years or 
50,000 miles. The warranty also lasts for 
five years but is not limited by mileage.  
This includes labour and parts – for five 
years.

Millbrook is tantalising in what it offers. 
A visit to the splendid hill course, and 
several laps of the high-speed bowl was 
BTN’s introduction to the GV 80 saloon 
in 3ltr diesel form. Nothing sensational 
but a steady performer with a quiet and 
torquey power unit. £69,685 on the 
road. There was no time to look at the 
‘toys’ on board.  
It’s taken 12 months but a Genesis G80 
saloon press car has now arrived, a 2.5 
four-cylinder petrol driven behemoth 

sitting on 19inch front wheels and 20inch 
rear, something of a scaled down version 
of the ever larger Bentley Bentayga with 
a not dissimilar front grill.  The whole car 
is nicely styled in keeping with today’s 
trends.  If you ever have a puncture, call 
the road service people out.

BTN has complained previously about 
the press handover and the way this is 
achieved.  The car is so comprehensibly 
equipped that it is impossible to learn 
one’s way around the machine in a week!  

The delivery driver should really know 
the product and be prepared to show the 
scribe around and let all the gadgets be 
put on trial.  I was left to try the remote 
parking controls by myself, a driverless 
car finding its own home on the public 
highway. Was it legal?  I am not sure. But 
it worked.

Genesis was officially created in 
December 2015, no longer a spin-off 
from Hyundai, but a stand-alone car 
manufacture with ambitions to be a real 
force in the luxury market, in many ways 
a Korean version of the very successful, 
single ownership Lexus and Toyota 
brands.  

It all started back in 2005 with the 
Hyundai decision to build what turned 
out to be the G90 saloon, not setting the 
world alight but a steady performer.  It 
already had a controlling interest in Kia, 
which it retains to this day. The G70 was 

introduced to the United States market 
during the March 2018 New York Auto 
Show.

Gaining entry into the G80 could not be 
easier.  There is an air of superiority as 
one sits looking down on the lesser lights 
in their “little cars”.  

Quality abounds.  The display is a 
14.5inch touchscreen and works very 
quickly and logically once you have got 
used to it. It is set fairly high and far 
away, so you need to reach to use it.  I 
am a fan of rotary controllers, but you 
need a little while to remember where is 
what whilst driving. 

There is a ‘head-up’ display, one of the 
best around, but most infuriating is a 
rev counter that goes the wrong way.  
Electronic wing mirrors too within the 
ront display. 

Surely for European roads the system 
should be able to work in reverse. 
Also, and a personal niggle, is the radio 
settings that include football, but only 
the Premier League.  For Luton Town I 
had to go to BBC Three Counties.  
Apple CarPlay and Android Auto are 
standard and very well integrated, with 
the media and map shortcut buttons 
taking you to whichever system you 
have been using.
The G80 handles tidily for a large car. 
Although the body rolls quite a bit on 
the soft suspension, it hangs on very well 

Stylish car in a smart road. The Genesis is not out of place.

Courtesy of 
www.btnews.co.uk

https://www.btnews.co.uk/article/19318
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JULY ROAD TEST : Genesis G80 in corners with its meaty 265-section 
Michelin Pilot Sport 4 SUV tyres. The 
steering suited me fine as did the 
paddle controls for the exceptionally 
smooth eight-speed auto box.  Not 
much body roll making this substantial 
vehicle relatively easy to set up for 
roundabouts and sharp bends.  It did not 
rain for a week but I am sure I would feel 
comfortable under most conditions and 
one is so high up spray would not be a 
problem.

The list of standard accessories and 
built-in features that on some of its 
rivals are an extra is too long to list here 
but worth noting is what is claimed to 
be the world’s first Road Active Noise 
Cancellation.  In fact it is needed as 
under acceleration the beast is raucous 
although very quiet on the Motorway.  
The drive and terrain mode allows 
drivers to fine tune the powertrain for 
any surface and situation.  It is also has 
what is described as another world-first, 
an Advanced Driving Assist System 
(ADAS) enhancement to suit the driver’s 
style.  This was not tried and is for long-
term ownership. With the electronics 
the car comes inclusive of over-the-air 
updates and smartphone integration. 

If you want something different, perhaps 
a car to talk about with your motoring 
friends, the Genesis might fit the bill.  It 
is good value for money (Genesis has 
some deals) and will not let you down. 

The test car was priced at £47.950 
with the innovation and comfort packs 
bringing it up to £54,280.
www.genesis.com/uk/en/models/g80.
html

Performance 8

Handling 8

Transmission 8

Noise 6

Economy 5

Ride and Comfort 8

Accommodation 8

Styling 8

Brakes 8

Finish 8

TOTAL 75%

Plenty of room in the rear seats.

The display. Left to right speedo and electronic wing mirror.

The large boot is fine for family travel. Notice the quality of the support items 
box.

M O T O R I N G

http://www.genesis.com/uk/en/models/g80.html 
http://www.genesis.com/uk/en/models/g80.html 
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Rothamsted Manor is a beautiful Grade 1 listed manor 
house, set in the heart of the Rothamsted Estate in 
Harpenden Hertfordshire. Rothamsted Manor offers  
you the chance to make your next corporate meeting, 
training event, conference, private dinner or awards 
ceremony unique.

The Grade I manor house offers three rooms for hire;  
The Great Drawing Room, The Library or Hall for parties 
of 30-100 delegates. The Manor is set in its own gardens 
that provide an outdoor space for reflective conversations, 
space and time to think.

•  Strategy Sessions

•  Team Building

•  Board meetings

•  Networking Lunches

•  Award Ceremonies

•  Summer Social Events

The menus are designed, selecting locally sourced 
suppliers, to deliver exciting and sustainable menus.

A corporate events venue 
with a difference 

Call us now on 01582 938500 or email 
info@rothamstedmanor.com Visit our website for further 
information rothamstedenterprises.com/rothamsted-manor

Rothamsted Enterprises, West Common, Harpenden, 
Hertfordshire AL5 2JQ

Lifecycle of Services includes: Survey – Design – Installation  
– Commissioning – Chargepoint Management – Maintenance

Find out why you should trust us 
with your business fleet.

01438 525264 
www.electrassure.co.uk

Our clients value us because we 
simply refuse to let them down.

You rely on your electric vehicles to 
deliver for your business; keeping them 

moving is essential. So it’s good to 
know there’s a team of highly qualified 
electrical engineers that specialise in 

providing bespoke (and totally reliable) 
solutions that you can trust.

KEEP
MOVING
When it comes to 
EV charging for your 
fleet, downtime 
simply isn’t an  
option.
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biz4Biz 
awards 2022

The best and brightest in business 
gathered at Tewin Bury Farm 
recently for the fourth biz4Biz 

Awards gala evening, now recognised as 
the Hertfordshire Business Awards.

Held on a blistering night the event, 
hosted by broadcaster Nicki Chapman 
saw no less than 18 categories 
announced on the night including the 
prestigious business of the year award 
sponsored by Barclays.

Commenting on the event, biz4Biz 
chairman Adrian Hawkins OBE said: “The 
event has proved to be the Hertfordshire 
business world’s greatest opportunity 
to demonstrate our ability to overcome 
adversity, rise to the challenges, support 
our very important customers and staff 
and encourage young people to work 
and enjoy a career in the business world.

“We have witnessed many examples of 
best practice and each of the winners 
tonight have proven they are worthy 
contenders as strength and resolve in 
business are now more necessary than 
ever in our global village.”

Flamingo Horticulture scooped the 
Business of the Year accolade along with 
the best sustainability award while JPA 
Workspaces claimed the judges award.

The biggest round of applause was 
reserved for the Covid Hero Award which 
saw accolades handed out to Stevenage 
FC Foundation, Garden House Hospice 
Care, Hertfordshire Community NHS 
Trust and Hertfordshire Independent 
Living.

Charities on the night were Garden 
House Hospice Care and East and North 
Hertfordshire Hospital’s Sunshine 
Appeal and a total of £6,000 was raised 
for these worthy causes.

biz4Biz has been established for 12 
years and represents the  interests of 
businesses and their people in the Home 
Counties. 

In 2022 alone biz4Biz has delivered 
the business awards, a Sustainability 
conference and the free Insight and 
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awards

Sustainability Biz magazines along 
with offering a successful associates 
programme for everyone to become 
involved in promoting the importance of 
business to society.
For further details telephone 0330 
9002777 or email secretariat@biz4biz.
org.

https://biz4biz.org/awards-2022/
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awards finalists & Winners
best marketing service provider
Sponsored by 

• Alchemy Creations
• Trison UK
• Cariad Marketing
• Focus7 International
• Rockit ish
• Wirebox 

best legal, accountancy and
financial services provider
Sponsored by 

• Crane & Staples
• Debenhams Ottaway Solicitors
• Mercer & Hole
• The Accountancy Practice
• The Bookkeeping Department
• Wilder Coe

best employment services provider

Sponsored by 

• Adversa Recruitment Ltd
• Best Start HR
• Extrastaff Ltd
• KEITS Training Services Ltd
• KM4HR
• Solveway Apprenticeships
•The Counselling Foundation

Sponsored by 

• Beaver Trison
• Climbing Turn
• EMICO
• Protech-Solutions
• The ICEWay
• Wirebox

best technology services provider

business services of the year
Sponsored by 

• Cariad Marketing
• Co-Space Stevenage
• Crane & Staples
• Hertfordshire Building Control
• Mercer & Hole

best apprenticeship

Sponsored by 

• Anglian Country Inns
• EMICO
• Hertfordshire Building Control
• John O’Conner
• KEITS Training Services Ltd
• Sporting Futures Training

Sponsored by 

• Beyond Governance
• Flamingo Horticulture
• JPA Workspaces
• Mama Bamboo
• Solinvictus SES
• University of Hertfordshire

best sustainability & esg award

made in herts
Sponsored by 

• CU Phosco Lighting
• Farr Brew
• Handmade in Harpenden
• JPA Workspaces
• Kane International
• Mad Squirrel Brewery

best family business

Sponsored by 

• Adversa Recruitment Ltd
• Anglian Country Inns
• Castaway Cottage
• John O’Conner
• Naturally Organic
• The Accountancy Practice

awards
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best corporate social 
responsibility

Sponsored by 

• Flamingo Horticulture
• Hertfordshire Mind Network
• Hertfordshire Independent Living
• Home-Start Hertfordshire
• The Counselling Foundation
• University of Hertfordshire

New business of the year

Sponsored by 

• Castaway Cottage
• Midnight Blue Marketing
• Naturally Organic
• Redway HR
• Tracy’s Treasured Keepsakes
• West End Barns

Sponsored by 

• CHEXS
• Garden House Hospice Care
• Handmade in Harpenden
• Jackie’s Drop In
• Midnight Blue Marketing
• The Living Room

best small business award

Sponsored by 

• Alchemy Creations
• Beyond Governance
• Cariad Marketing
• Focus7 International
• Handmade in Harpenden
• The Accountancy Practice 

sme business of the year
Sponsored by 

• Anglian Country Inns
• Beaver Trison
• EMICO
• Flamingo Horticulture
• Kane International
• Mad Squirrel Brewery

large business of the year

Sponsored by 

• Farr Brew
• Garden House Hospice Care
• Hertfordshire Mind Network
• Mad Squirrel Brewery
•University of Hertfordshire

business resilience award

Sponsored by 

• CHEXS
• Garden House Hospice Care
• Hertfordshire Community NHS Trust
• Hertfordshire Mind Network
• Hertfordshire Independent Living
• Stevenage Football Club Foundation
• The Counselling Foundation
• The Living Room

covid hero award

Sponsored by 

Selected by the Judges
• JPA Workspaces

biz4biz judges’ award
Sponsored by 

Selected by Barclays
assisted by the Judges
• Flamingo Horticulture

business of the year

awards
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a w a r d s  W i n n e r s
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awards

Emico is a specialist design and 
installation business implementing 
complicated engineering infrastructure 
projects in operational environments 
such as railway stations, railway depots, 
the Houses of Parliament and at 

airports. We are a self-delivery labour 
and materials organisation, using 
PAYE labour supplemented by labour 
partner PAYE and are committed to a 
collaborative approach with our clients 
to provide value for the ultimate client.

Best Technology Services Provider,
sponsored by Interfoam. EMICO

TRISON UK
Trison UK create strategic digital 
experiences which expertly transform 
spaces, and measure impact with data 
science and our insight team.

Since 1998 we have provided expert 
consultancy, cutting-edge creative 
design, innovative hardware and 
software platforms, and robust technical 
services for our clients, driving brand 
and customer engagement whenever 
and wherever it is needed. 

We build long-term partnerships, and 
invest our knowledge and expertise 
at every stage of the process to 

Emico
Emico are immensely proud to have 
been voted as winners of the 2022 
biz4Biz Best Technology Services 
Provider award, which provides further 
endorsement on our focus on delivering 
sustainable solutions, such as a Smart 
Homes development which includes the 
useosolarpanels,EVcharging,solar
assisted heat pumps and radiant heating 
to provide all electric houses and reduce 
householder bills. 

We are now providing modular battery 
solutions, which use low tariff night-
time electricity to power construction 
site machinery as an example of 
delivering more sustainable solutions 
going forward.

create exciting experiences which 
drive measurable results you can 
hang your hat on. We love shaping the 
digital spaces people experience and 

we always innovate; harnessing the 
incredible power of technology, data and 
contextual content to provide insight, 
relevancy and proof of value.

Best Marketing Service Provider, 
sponsored by biz4Biz, Trison UK
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awards

CRANE & 
STAPLES
We are an established firm of solicitors 
in Welwyn Garden City. Founded in 
1938, we have developed an excellent 
reputation for helping local families 
and businesses with their legal matters. 
We are proud of our strong links to the 
community and our commitment to 
client service.

Best Legal, Accountancy and
Financial Services Provider, sponsored 
by biz4Biz, Crane & Staples

Flamingo Group International 
headquartered in Stevenage is a market 
leading business in the UK and European 
horticulture market that delivers quality 
Flowers , Produce and Plants to UK 
major retailers and online home delivery 
retailers from our own farms in Kenya 
and Ethiopia and a trusted network of 
global partner suppliers.

We currently employ just over 24000 
staff globally , our business recently 
was awarded Gold Standard from One 
Carbon world for achieving carbon 
neutrality on our own vertically 
integrated farming, supply and 
distribution.
We have been selling Fairtrade flowers 
and Produce since 2007 and we have 
contributed over $10m in community 
projects and support in Kenya and 
Ethiopia on education , health and 
welfare of the communities surrounding 
our farms.

flAMINGO

Best Sustainability & ESG awards, 
sponsored by Rothamstead Enterprises,  
Flamingo Horticulture

We have pioneered the delivery of sea 
freight flowers reducing the carbon 
footprint of specific flowers using a 
process to putting the “flowers to sleep” 
This enables us to reduce our footprint 
by 95% compared to airfreight from 
Kenya and ensures we can still grow in 
the most environmental suitable place 

in the world whilst supporting the wider 
social communities . 

We currently feed between 3000 and 
5000 children with our feed the schools 
“deliveroo” lunch service and this 
has increased attendance and vastly 
improved educational results.
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CU PHOSCO
Celebrating 100 years of trading in 2023, 
CU Phosco lighting is a family owned 
and run business based in Great Amwell, 
Ware. We have 3 other depots in the UK 
(Gloucestershire, West Yorkshire, and 
North Yorkshire) and pride ourselves on 
UK Manufacturing.

The business is a manufacturer of 
exterior lighting products and structures. 
The inception was the invention of 
spun concrete columns by the founder 
Charles Marques, grandfather to the 
current Chairman, Nicholas Marques, his 
brother, and immediate past chairman 
William Marques.

Over the years the company has evolved 
from concrete columns, via bridges, 
pontoons, prefab garages, through to 

present day LED street and floodlighting 
products. 

CU Phosco Lighting (formerly known 
as Concrete Utilities) is the longest 
established lighting group in the 

UK, manufacturing exterior lighting 
luminaires, floodlights, columns, and 
masts. Our products can be seen on 
roads, motorways, airports, ports, 
shopping centres, housing estates and 
stadiums throughout the world.

Made In Herts, sponsored by Stevenage 
Borough Council, CU Phosco

CO-SPACE
Co-Space is a flexible workspace 
operator, focused on created design-led 
spaces focused towards professional 
and creative businesses outside of 
London. Co-Space focuses on the 
redevelopment of rundown high street 
assets into high quality office, co-
working, meeting and event spaces.

Business Services Of The Year, 
sponsored by George Hay, Co-Space 
Stevenage
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EXTRASTAFF
Extrastaff are delighted to be a finalist 
at the prestigious biz4Biz awards 
2022. As previous winners, we know 
how important awards such as these 
can be to Hertfordshire businesses. 
We’re transforming from a recruitment 
business to a technology driven 
recruitment solution, specialising in 
driving & industrial workers and have 
doubled in size to an £81m business 
in just 2 years, with 2022 forecasts 
topping £100m. Staff engagement and 
development have been the catalyst for 
this.

Best Employment Services Provider, 
sponsored by biz4Biz, Extrastaff Ltd

JOHN O’CONNER
Founded in 1969, John O’Conner is a 
privately owned grounds maintenance 
company offering grounds maintenance, 
arboriculture, pest control, winter 
maintenance and other associated 
services throughout the UK.  We 
are dedicated to the continuous 
development of each employee and 
invest heavily in horticulture and 
business-related apprenticeships. In 
addition to receiving numerous industry 
awards throughout the years, our 
employee investment is reflected by the 
high-quality services we deliver to our 
clients.

Best Apprenticeship, sponsored by Hart 
Learning & Development, 
John O’Conner

ANGLIAN 
COUNTRY INNS
ACI is a family run hospitality business 
which first opened its doors 25 years 
ago. First came The White Horse in 
Brancaster Staithe and now we have 
eight award winning establishments 
across East Anglia, a coffee shop and 
brewery to boot. 

The Farmhouse at Redcoats outside 
of Hitchin has been lovingly restored 
and The Barns, which were saved from 
falling, now host beautiful weddings 
and celebrations.  The old ballroom in 
the middle of Hitchin Hermitage Rd 
will later this year expand to takeover a 
much larger space for the coffee shop.

We believe in being a business for good 
and are signed up to the Race to Net 
Zero challenge; working with the best 
local suppliers to bring the highest 
quality ingredients to our menus. We 

also have a charity fund called Kindness 
in the Chaos which we set up in COVID to 
help support local charities and pour lots 
of care into how we train and develop 
our wonderful teams.

Best Family Business, sponsored by 
Longmores Solicitors, 
Anglian Country Inns
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We’re so happy to be announced 
winners of the Hertfordshire biz4Biz 
awards. It feels fantastic to have been 
recognised for what we do in our 
growing family-run business.

Castaway Cottage was dreamt up by 
Archie having been inspired by a trip 
to a local lavender farm. He wanted to 
make bath bombs as gifts for friends 
and family with the armfuls of lavender 
we’d picked. This was just the beginning; 
Archie constantly thinks of more 
products we can make which were both 
kind to skin and with as little cost to the 
environment as possible.
Nowadays, we produce a huge range of 

products from wax melts in a variety of 
gorgeous scents, to solid hair shampoo 
that delivers results without plastic 
packaging. As an autistic teen, Archie 
has proven that he can be a successful 

castaway 
cottage

entrepreneur at such a young age and 
being awarded New Business of the Year 
means so much to him and to others 
who might feel inspired to follow their 
dreams.

New Business of the Year, sponsored by 
Hertfordshire LEP, Castaway Cottage

The 
Counselling 
Foundation
The Counselling Foundation are 
delighted to receive the Corporate Social 
Responsibility Award. 

We are honoured to be recognised for 
our contribution towards enhancing 
the mental health of individuals in our 
communities by delivering both a mental 
health training service and critically a 
counselling service that is affordable, 
accessible to all, and accredited by the 
British Association of Psychotherapy and 
Counselling (BACP). 

We believe that anyone in emotional 
distress deserves professional mental 
health support and no one should have 
to struggle on their own.

To ensure our service is accessible, our 
counselling centres are conveniently 
located in the heart of our communities 
in St Albans, Broxbourne, Stevenage, 
Luton and Bedford. We also work via 
video and telephone. We are unique in 
being able to offer fees which start at £5 
per session for up to 1 year of counselling 
(as needed). We are proud to work with 
all groups including the marginalised 

in our communities through partnering 
with homeless charities and women’s 
refuges. 

Receiving this award is affirming and 
encourages us to continue to build 
and develop the work we do in our 
communities to make a positive impact 
on the emotional and mental health of 
all.

Best Corporate Social Responsibility, 
sponsored by Airbus, The Counselling 
Foundation
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complementary therapy and spiritual 
care. We help nearly 2,000 people 
every year - our community team alone 
visit a patient every 29 minutes. 

Although the Hospice receives some 
funding we need to raise almost £5 
million in charitable income and greatly 

rely on the support of the community- 
local businesses, groups and individuals 
to help fund our work. 

We also rely on the support of our 
fantastic volunteers to help us deliver 
our services.

Covid Hero Award, sponsored by biz4Biz,
Garden House Hospice Care
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Enterprise on Innovation, we’re thrilled 
to be awarded Large Business of the 
Year by Biz4Biz. This reflects how much 
time and money KANE CARE saves our 
customers. Everyone at KANE is focused 

on providing a world class customer 
experience. Our KANE CARE guarantee 
is something no competitor offers and 
this award tells us we’re on the right 
path”.

Large Business of the Year, sponsored by 
Tollers Solicitor,  KANE International

JACKIE’S 
DROP-IN
Jackie’s Drop-In Centre, a registered 
charity which provides a safe, happy 
haven and activities for vulnerable adults 
with disabilities 5 days a week. As a 
centre we aim to beat social isolation 
within the disability sector encouraging 
friendships and working together to give 
them the best time possible while 

KANE
international
Based in Welwyn Garden City since 1963, 
and employing over 120 people, KANE 
International is a UK manufacturer of 
test equipment for the heating and 
automotive industries.  KANE CARE 
provides the best after sales support to 
its customers. To meet strict compliance, 
customers must have their test 
equipment serviced annually, and KANE 
CARE guarantees the least downtime 
possible or their money back. It also 
guarantees same day service, all-
inclusive pricing for 20 years and a 10-
year no quibble warranty.

 Phil Judd, HR Manager, said: “Having 
just won the Queens’ Award for 

GARDEN HOUSE 
HOSPICE CARE
Garden House Hospice Care is a local 
charity providing free, compassionate 
end of life care and support to 
patients and their families in the 
communities of North Hertfordshire, 
Stevenage and surrounding towns and 
villages in Central Bedfordshire and 
Cambridgeshire. We believe in living well 
to the end of your days.

Working with our medical team of highly 
experienced doctors and nurses, we have 
specialists in a wide range of roles 
including complementary physiotherapy, 
bereavement, occupational therapy, 

Best Small Business Award,
sponsored by Amazing Apprenticeships,
Jackie’s Drop-In

they are on their visit. We also organise 
day trips to Hemsby, theatre supporting 

all the local dramatic groups as well as 
parties.



26 b i z 4 b i z  I N S I G H T26 b i z 4 b i z  I N S I G H T

awards

HCT
Hertfordshire Community NHS Trust 
(HCT) provides healthcare in the 
community for over 1.2 million people 
across Hertfordshire, and across the 
whole of the East of England.  
We are a caring, agile and innovative 
organisation which supports people at 
every stage of their lives - from birth to 
end-of-life care. 

Over 3,000 staff deliver a wide range of 
care to people in their homes, in local 
clinics, in schools and in our community 
hospitals, so that people get the best 
possible care and we create healthier 
communities. 
The Trust has been at the forefront of 
the COVID-19 response, by making 
sure that people still receive their care, 
despite the pandemic, and by delivering 
the COVID-19 vaccination programme, 
through vaccination centres and in 
schools.

“We’re delighted to have been 
nominated for, and won a COVID Hero 
Award.  Our work in delivering the 
COVID-19 vaccination to people across 

Hertfordshire (and beyond) involved 
working in partnership and at incredible 
pace to establish 17 mass vaccination 
centres across the Hertfordshire and 
West Essex integrated care system, and 
then the Bedfordshire, Luton and Milton 
Keynes integrated care system. 
This required a huge amount of 
collaboration, not just within the Trust, 
but with system partners, including 
Hertfordshire County Council, Stevenage 
Borough Council, Hertfordshire Fire and 
Rescue and the voluntary sector. 

Our amazing staff and volunteers have 
delivered over 1.8 million vaccinations to 
date across the two systems.

As well as our work in the vaccination 
centres, we have run initiatives to 
vaccinate people who would otherwise 
not be able to easily get their jabs, 
including vaccinating people in 
non-traditional settings such as a 
local mosques, football grounds, soup 
kitchens, universities and shopping 
areas.”

Covid Hero Award, sponsored by biz4Biz,
Hertfordshire Community NHS Trust

Hertfordshire 
Independent 
Living Service
Hertfordshire Independent Living 
Service (HILS) is a charitable social 
enterprise and the UK’s largest not-
for-profit meals on wheels service 
supporting around 17,000 people 
and delivering upwards of 1.3 million 
interventions every year. 

For many older people in Hertfordshire, 
during COVID lockdowns, our meals on 
wheels deliveries were the only constant 
in their lives, and our Community Team 
members have been the only friendly 
faces that they have seen on a regular 
basis.

‘We are thrilled to have won the COVID 
hero award and to be recognised by the 
Biz4biz awards for our work. 

We would like to thank all our team 
members and partner organisations for 
their hard work, dedication, and support 

over the past year. Without them, 
16,767 older and vulnerable people 
would not have received the 1.3 million 
HILS interventions that helped to keep 
them safe and well in their homes at 
an exceptionally difficult time.’ - Sarah 
Wren

Covid Hero  Award, sponsored by
biz4Biz - Hertfordshire 
Independent Living Service
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Stevenage FC 
Foundation
“Stevenage FC Foundation are 
the official charity of professional 
football club, Stevenage Football 
Club. A registered charity since 2011, 
the Foundation works to create a 
community where all can live an active, 
healthy, and positive life. 
Delivering local and accessible 
opportunities for all, using the power 
of sport and Stevenage FC to inspire 
our community and create a sense of 
belonging and purpose.

The charity engages with over 5,000 
people each and every year, delivering 
over 120 sessions per week in Stevenage, 
North Hertfordshire, Welwyn Hatfield 

and East Hertfordshire, with activities 
reaching people aged 2-92 years old. 
In July 2021, the Foundation launched 
its new 21-24 Aspire-Empower-Thrive 
strategy that outlines its aims and vision 
for the next 3 years, to have four key 
impacts on our community:

Improved Health & Wellbeing – Greater 
Life Opportunities – Safer & More 
Cohesive Communities – More Inclusive 
& Diverse Charity and Club

Visit www.stevenagefcfoundation.com 
for more.”

Covid Hero  Award, sponsored by
biz4Biz - Stevenage FC Foundation

CARIAD 
MARKETING
Cariad Marketing is a multi-award 
winning digital marketing agency based 
in Hertford. Our team of 20 marketing 
professionals work collaboratively to 
deliver multi-channel campaigns. 

With in-house experts in Web Design & 
Development, SEO, PPC, Social Media 
and Content Marketing, we work as 
a virtual marketing department for 
medium-sized businesses throughout 
Hertfordshire and London.

Our clients buy fixed price, results-based 
digital marketing campaigns based 

on KPIs and business objectives. On a 
monthly basis, they are provided with 
the most effective digital marketing 
services needed to achieve their 
targets, be it SEO, blog writing or social 

media marketing. This is supported by 
our philosophy which is always to be 
approachable, flexible, listen to client 
needs, deliver excellent customer 
service, and get results.

SME Business Of The Year,
sponsored by University of 
Hertfordshire, Cariad Marketing
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MAD SQUIRREL
In 2010 we started out with our first 
small brewery, which produced just 
88,000 pints in its first year. A decade 
later and our brewery has evolved into 
a powerhouse of quality and innovation 
that produces over 1.7 million pints 
annually and counting. 

Our focus is on producing natural, 
unfiltered and unpasteurized beers that 
are creative and different, whilst also 
remaining commercial, enjoyable and 
(mostly) sessionable.

Our distinctive branding has caught the 
imagination of many a consumer and 
we continue to design and innovate in 
house. 

Our brewery has recently been awarded 
SALSA+ accreditation. This certifies 
our outstanding production standards 
and hygiene practices and guarantees a 
beer brewed to the highest professional 
calibre. 

Our world class craft beers can be found 
in our six Mad Squirrel tap rooms with 
the seventh opening in Watford in July 
2022, as well as leading supermarkets, 
ECom businesses and restaurants and 
bars around the UK.

Business Resilience Award, sponsored by 
RHG Insurance Brokers,
Mad Squirrel

JPA 
Workspaces
JPA Workspaces were delighted to win 
the Judges award at the Biz4Biz Gala 
Evening in July.  We were thrilled that 
our commitment to NetZero Leadership 
and determination to make a positive 
impact in our sector were recognised by 
the Biz4Biz judges.

We are an independent family business, 
established in 1974 and based in St 
Albans. We are commercial furniture 
specialists and operate across 
commercial office, education and 
healthcare sectors and passionate 
about showcasing the huge untapped 
benefits of local operation.  We’re also 
determined our business be a force for 
good.
As a family business, we believe that 
organisations of all sizes can make a 
difference to Climate Change. The UK’s 
5. 5 million SME’s (0-49 staff) account
for around 60% of employment and
50% of the turnover in the private-
sector, so if all SME’s measured their 

carbon-footprint, introduced reduction 
targets and offset their carbon, imagine 
the massive shift in the UK’s carbon 
footprint  

JPA are on a mission “provide 
workspaces which are better for people, 
better for the environment and better 
for the planet”.
Says Fiona Edwards, Head of 
Sustainability – “We help our clients 
buy better furniture for projects and 
refurbishment works, help them use it 
for longer through ongoing local site 

support, whilst also helping them extend 
the lifecycle and value from existing 
legacy furniture.”  

By reducing furniture waste through 
their range of circular services, JPA 
help Clients reduce furniture carbon, 
eliminate furniture landfill and very often 
reduce furniture spend – everyone’s a 
winner.

Fiona Edwards, JPA Workspaces.  
F.edwards@jpa-workspaces.com
hello@jpa-workspaces.com

biz4Biz Judges Awards, sponsored by
biz4Biz - JPA Workspaces
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A W A R D S  S P O N S O R S

Supporting local enterprise and 
endeavour is high on the priority list for 
Amazing Apprenticeships. 
As a small business ourselves, we look 
for opportunities to acknowledge, 
support and develop the work of 
organisations and individuals, especially 
in our local area. The Biz4Biz Awards 
are a prime example of being able to do 
exactly that which is why we chose to 
sponsor the Small Business of the Year 
category.

Six of the Amazing Apprenticeships 
team came along to the event, it was 
brilliant to be out and about once again, 
able to celebrate in-person and network 
with incredible local business and talent.

It was clear at this year’s awards 
that Hertfordshire is the ‘County 
of Opportunity’ with very worthy 
winners and shortlisted companies 
represented in every category and wide 

representation from across charities, 
businesses, education and training 
providers. 

The balance between community and 
business was evident throughout the 
evening with the inclusion of the Hero 
Award recognising 4 amazing initiatives 
from Hertfordshire NHS Community 
Trust, Garden House Hospice Care, 
Stevenage Football Club Foundation 
and Hertfordshire Independent Living 
Service. 
We were also really pleased to see 
apprenticeships represented with the 
emphasis on transitioning apprentices 
to valued employees. Two of our 

principle programmes, Hop Into Your 
Future and Project Positive are based in 
Hertfordshire, connect Hertfordshire-
based businesses with local young 
disadvantaged people to create 
work experience and apprenticeship 
opportunities so to see this underscored 
in the awards line-up was phenomenal.

Jackie’s Drop In Centre were very worthy 
winners of our sponsored category; 
Small Business of the Year and we 
look forward to seeing how this win 
helps to amplify their exceptional work 
with adults with disability and helps 
the charity grow in both finding and 
awareness.

AMAZING APPRENTICESHIPS

29

BARCLAYS
It was an absolute pleasure for the 4th 
year running to be the main sponsors of 
these awards, we have so many amazing 
businesses in Hertfordshire and was 
furthermore highlighted to us by being 
part of the Biz4buz journey. 

The judging process has always been 
such a great part to be involved in 
with the first 3 years being face to face 
and this year being virtual for obvious 
reasons. It’s great to see the businesses 
take it very seriously and present their 
businesses to us which gives us a great 

opportunity to understand not only 
their successes but also their challenges 
and on occasions how we can support 
them along the way. You can see why it 
is such a difficult decision to choose the 
finalised and the winner on the night! 

Adrian and his team are so passionate 
about supporting businesses in Herts 
and we like to think we share the same 

values. It means so much to us to be 
involved with Biz4biz and all they do to 
support local businesses and how we can 
work collaboratively to do so. 

The Gala evening itself is the icing on 
the cake and was great to meet so 
many businesses owners and enjoy a 
wonderful evening together. 
Here’s to 2023!!
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 For Hart Learning and Development 
(Hart L&D), it was a pleasure to sponsor 
the Biz4Biz Best Apprenticeship award.  
Hart L&D are an award-winning provider 
of Apprenticeships locally and nationally 
and truly understand the value we can 
bring to individuals and organisations. 

In 2022, we were delighted to 
win National Health & Science 
Apprenticeship Provider of the Year at 
the National Apprenticeships awards 
and have built up skilled and experienced 
staff specialising in designing and 
delivering bespoke apprenticeship 
programmes to clients of all shapes and 
sizes across the country – our specialist 
sectors include: Leadership and 
Management, Coaching, Professional 
Services,  Healthcare, Construction 
Trades and Motor Vehicle Maintenance.
 For us, the judging process was 
one of the most enjoyable parts of 

being a sponsor. It provided us with 
a fascinating insight into the brilliant 
Hertfordshire  based businesses on our 
doorstep, and a fantastic opportunity 
to meet the nominees and hear 
their passion for their roles and their 
industries. The variety of companies 
involved in the awards highlighted 
the importance of engaging with 
apprenticeship programmes and the 
added-value apprentices   can bring 
to organisations no matter what their 
size, with a significant focus on the 

development of teams through learning, 
business sustainability and growth.
 
On the night, it was a joy to meet so 
many other apprenticeship ambassadors 
focused on learning and development 
across so many varied sectors.
 
Award sponsorship has been another 
fantastic opportunity to celebrate the 
positive impact that apprenticeships 
have in our region and we look forward 
to doing it next year.

Hart L&D

AIRBUS
Airbus in Stevenage is part of the Space 
Systems business line in Airbus’ Defence 
and Space division.

With cutting-edge capabilities and 
decades of experience, Airbus Defence 
and Space has all that it takes to design, 
develop and operate major space 
systems. Around the globe, commercial 
and institutional customers alike, rely 
on Airbus’ leading space technology and 
solutions.

Telecommunication, earth observation 
and navigation satellites, human 
spaceflight, space electronics, ground 
systems and equipment - with its broad 

portfolio and unique know-how and 
expertise of its employees Airbus plays a 
leading role on the global space market.
Airbus’ Stevenage site is a world leading 

centre for telecommunication satellites, 
including direct to home broadcast 
satellites, as well as Earth observations 
and science spacecraft.
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Hertfordshire 
LEP
Hertfordshire Local Enterprise 
Partnership is a business-led, multi-
sector partnership focused on 
accelerating economic growth, job 
creation and raising workforce skills 
within the local area. 

Working in partnership with businesses, 
government, investors and not-for-
profit, the LEP puts people at the heart 
of growth. 

With a dedicated team focused on 
delivering inward investment, key sector, 
clean and inclusive growth activity, 
business growth, skills leadership 
functions and providing detailed 

economic intelligence, we provide a 
comprehensive package of support 
to businesses, employers and local 
partners. Our reach goes beyond county 
borders by promoting Hertfordshire as a 
great place to live, work and do business. 
With an economy delivering £41.57bn for 
UK Plc annually, abutting a global city 

and home to several excellent significant 
sectors including creative media, film 
and TV, cell and gene life sciences and 
advanced manufacturing, the LEP 
delivers a range of initiatives to continue 
powering its growth. 
Find our more – www.hertfordshirelep.
com

Longmores
Solicitors 
Longmores Solicitors is a progressive 
firm of specialist solicitors renowned 
for its professional yet personal service 
that has been advising businesses and 
individuals for over 200 years. 

Clients value the common sense, no-
nonsense approach, the clear, concise 
advice and the fact that they make 
practical recommendations, not simply 
restate the law.  

In contentious work, they like the robust 
manner in which Longmores negotiate 
on their behalf and present their case 
when litigation proves necessary – 
something they help their clients to 
avoid if an optimal outcome can be 
reached by other means.  

In non-contentious work, clients say 
they like the fact that the solicitors help 
them focus on outcomes that matter 

and that they communicate pro-actively 
and effectively.

Longmores commercial solicitors 
work with businesses across numerous 
industry sectors.  They advise both 
market leaders and smaller enterprises 
on all aspects of their commercial 
matters including company formation, 
mergers and acquisitions, contracts 
and agreements, intellectual property, 
employment and dispute resolution.

Longmores provide specialist advice 
on matters relating to property across 
commercial property, rural land, 

residential conveyancing, disputes 
about property and advice for landlords, 
tenants, management companies and 
managing agents.  

Longmores also help individuals and 
families with divorce and relationship 
issues and arrangements for children as 
well as providing advice on wills, powers 
of attorney, trusts and inheritance tax 
matters.  

Whether you need legal advice for your 
business, want to write a will or move 
house, they have an expert you can trust 
to put your interests first.  

http://www.hertfordshirelep.com
http://www.hertfordshirelep.com
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rhg Insurance Brokers was delighted to 
be involved in the biz4Biz awards for 
2022. We were happy to sponsor the 
Business Resilience category as we, as 
Corporate Insurance Brokers, have dealt 
with so many businesses during this 
pandemic period needing advice and 
help because of declining revenues, staff 
absences and reducing orders. 

A proper insurance programme works 
to support a business and should be 
planned and chosen carefully rather 
than viewed as a necessary expense so 
let’s get the cheapest and tick a box .

Andrew Sykes, our Chairman has been 
a director at biz4Biz for many years and 
loves the whole concept of volunteering 
experience and expertise alongside 
other like-minded business people.
He has sat in on many judging panels for 
the Awards over the years and is always 
astonished at the huge talent on show 
in Hertfordshire that a cursory glance 
might not highlight. 
There are so many gems out there and 
giving them a platform to shine in the 

rhg 

spotlight is very pleasing.
The unique aspect that 
recommendations and votes are from 
one’s business peers makes the whole 
exercise so independent and fresh and 
gives us judges real opportunities to see 
what is going on around the county that 
we are trying to support. 

This also allows the network to interact 
and expand through other events such 
as the Connexions meetings, the lunches 
with leading figures in the county, the 
magazine that now is seen by more than 
300,000 people; a staggering figure. 
There is potential for our business, for 
everyone’s business and for biz4Biz to 
do more and be even more influential. 

It really seems to have become 
THE business go-to organisation in 
Hertfordshire and long may it continue. 

Hertfordshire is a great place to do 
business and linking the LEP, University, 
Growth Hub and such makes such sense 
and increases the performance and 
relevance of each and every body.
 
Please don’t keep us a secret. We always 
strive for a professional and friendly 
relationship and would welcome the 
opportunity to work with any contacts 
you might have that would benefit from 
the way we work. All referrals will be 
followed up.
 https://rhgib.co.uk/privacy-policy

awards

The 
University of 
Hertfordshire
The University of Hertfordshire is an 
institution with enterprise at its core. 

Within our University Enterprise Zone 
we have formed clusters of excellence 
that respond to regional and national 
demands, providing students and 
businesses with access to funding and 
specialist business start-up, innovation 

and growth support.  
We prioritise growing, enabling and 
connecting our diverse talent and 
industry, and we co-design, implement 
and grow business ideas and ventures, 

making our expertise accessible to 
market. Every year our entrepreneurial, 
ecosystem at Herts ensures students 
and businesses succeed and realise their 
full potential.

https://rhgib.co.uk/privacy-policy
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Rothamsted 
Enterprises
Rothamsted Enterprises were delighted 
to sponsor and attend the 2022 Biz4biz 
awards, held at Tewin Bury Farm Hotel, 
presenting the Sustainability and 
Environmental, Social, and Governance 
Award to the exceptional Flamingo 
Horticulture.

Sustainability is at the very heart of 
Rothamsted Enterprises culture. As 
part of the world-renowned scientific 
research institute Rothamsted Research, 
we are passionate about tackling climate 
change and feeding the world’s growing 
population in a sustainable way through 
innovation and research. 

All finalists within the Sustainability and 
Environmental, Social, and Governance 
category were inspiring, with all being 

at the forefront within the sustainability 
field. Flamingo Horticulture won the 
award for their work displayed within 
the global horticulture sector. 

Their works cover several areas such 
as water management and energy 
conservation, and environmental 
reforestation schemes in Kenya. One 
of their notably projects, ‘Lungs of 
the Lake’, uses natural wetland to 
purify water whilst maintaining the 
surrounding ecosystem.  

Steph Forrester, Operations Manager at 

Rothamsted Enterprises, commented on 
the event: “It was a great opportunity to 
present the Sustainability Award at the 
2022 Biz4biz awards. 

The category closely aligns to our own 
values and principals, and it was great to 
be able to recognise other organisations 
undertaking work in the same field and 
support our local business community.”

A key part of Rothamsted Enterprises 
mission is to deliver impact and foster 
relationships, which they hope to do by 
supporting more admirable businesses.

Stevenage 
Borough 
Council
Stevenage Borough Council was once 
again delighted to sponsor the fourth 
biz4Biz Awards and the Made in 
Hertfordshire category, in recognition 
of the plethora of manufacturing 
businesses in the town and across the 
county.
 
As sponsors, the awards give the council 
a unique opportunity to promote the 
range of business support services 
we and our stakeholders offer to the 
business community and our firm 
commitment to support a highly 
innovative, inspiring and enterprising 
environment for local companies. 
Alongside this, we have also been able 
to share news and updates of the huge 
regeneration of the town centre and 
the extensive development across 

Stevenage to a wider audience and the 
opportunities this brings.

 It’s been a pleasure to be involved in the 
judging process of the awards. This is 
never easy but it is a great way to meet 
an array of businesses across so many 
sectors. It’s been great to hear about 
how businesses and organisation have 
risen to the challenges they have faced 
and the highly inspiring success stories. 

The process has also enabled us to 
further connect key business support, as 
part of the great scale-up ecosystem of 

support that is available to businesses 
to support additional challenges and 
growth of businesses. 

 The evening itself was a huge success. 
It was a joy to see so many Stevenage 
businesses as finalists and winners on 
the evening and to share in celebrating 
their success, recognising the highly 
entrepreneurial, innovative and 
enterprising spirit we have. 
Well done to the biz4Biz Awards team 
for a fantastic evening and for providing 
a great experience throughout the 
process.
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Click here to access our 
Magazine Archive
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Tollers 
Solicitors 
Tollers Solicitors were delighted to be 
one of the category sponsors at the 
recent Biz4Biz Awards gala evening 
held on the 8th July.  The team at Tollers 
have supported the awards in the past 
and when it was announced that the 
awards were being reinstated following 
the pandemic, the firm were more than 
happy to be involved again. 
 
Tollers Chief Executive Officer Duncan 
Nicholson said of the awards “It has 
been a difficult time for many businesses 
and so having an evening where so 
many worthy local businesses were 
acknowledged was a pleasure to be 
a part of.  As a long-established firm 
in Stevenage we wanted to show our 
continued support for the awards, 

as they are and will continue to be a 
highlight of the Hertfordshire business 
social calendar.  For my part it was a 
pleasure to be part of the judging team, 
which was no easy task as the calibre of 
the businesses nominated was so high”.
 
On the night Sharon Brown, Partner and 
Head of Tollers Trusts and Estates South 
Team had the honour of presenting 
the award for Large Business of the 
Year (£3M), which was won by Kane 
International.   Sharon said of the 

evening “As a Firm we were delighted 
to be a part of such a special night and 
would like to take this opportunity to 
congratulate all of the finalists and 
winners.  It was a pleasure to hear so 
many success stories and have the 
opportunity to meet so many people 
from across the county. 

We look forward to continuing our 
support of the awards next year and are 
sure that they will be even bigger and 
better in 2023”.

https://biz4biz.org/magazine/
https://twitter.com/biz4Biz_Awards
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In November 2021, Storm Arwen 
wreaked havoc on electricity supplies 
in the North of England and Southern 

Scotland. Thousands of consumers 
were left without power, many for 
several days, leaving the local electricity 
network operators unable to fulfil their 
committed service levels. Hundreds 
of skilled engineers were deployed in 
their vans and trucks to repair damaged 
cables and transmission systems in the 
struggle to reinstate electrical supplies 
to the region.

Storm Arwen is an extreme example, 
but it raised an important question. 
How would you maintain the availability 
of key personnel, their vehicles, and 
the equipment they carry to achieve 
committed service levels if their vehicles 
are electric?

Here are some of the elements to 
consider: 
What do you use the vehicles for?
Utilisation will largely determine the 
type of electric vehicle and the EV 
charging systems required.
• What is the maximum number of miles 
a day that each vehicle will travel?
• When, where and for how long are the 
vehicles available to recharge? 
• What are the exceptions (e.g., Storm 
Arwen) and how will you manage them?

Choice of electric vehicle
Most of the vehicle criteria – such as 
size, payload, cost of ownership – are 
the same as a conventional internal 
combustion engine vehicle, but EVs 
introduce some new ones:
• What is the maximum range and 
recharge rate?
• Will chargers be available that can 
recharge the vehicles at their maximum 
rate?
• Are the recharge rates adequate or 
could they impact on your response 
times?

What sort of EV charging system do you 
need?
The power and availability of the 
EV chargers, be they public, at your 
workplace or at the drivers’ homes, will 
have a direct impact on the availability 

Maintaining Service Levels in an EV World

of the vehicles, the drivers, and the 
goods or equipment that they carry. The 
key factors affecting the viability of the 
charging systems includes:
• Location and power of the chargers.
• Can you rely on the chargers to be 
available when you need them?
• Does the system allow you to monitor 
the performance of the chargers?
• How will you help drivers to deal with 
exceptions?

The selection of the EV charging system 
should be primarily determined by the 
use of the vehicles. It will be constrained 
by factors such as cost, vehicle 
limitations, and the electrical power 
available at each of the sites.

Training
Training for drivers and others, such as 
workplace management and support 
staff, can dramatically improve the 

efficiency of the vehicles and the 
availability of the chargers.

Few organisations have to deal with 
events on the scale of Storm Arwen, but 
most organisations have committed 
service levels that must be maintained 
after the migration to EVs. Their 
reputation, relationship with their 
clients, and often financial penalties 
are at stake. EV charging systems 
that are tailored to the vehicles and 
their utilisation – and managed and 
maintained to maximise availability – 
will minimise any risk of disruption to 
the service levels that your company is 
committed to delivering.

ElectrAssure have successfully delivered 
EV charging infrastructure solutions for a 
range of critical services clients. 
To find out more, visit 
www.electrassure.co.uk.

http://www.electrassure.co.uk
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A Message from our Founder and 
Chairman, Adrian Hawkins OBE

Established in 2010 to provide 
“a voice for business”, biz4Biz 
ensures that the benefit of 

businesses to our society is both seen 
and heard.
 
Insight Magazine published bi-monthly 
holds a current circulation of 320, 000 
+ named business professionals across 
the northern home counties with 
a 60% open rate on the first day of 
delivery. The Sustainable Biz magazine 
currently published quarterly holds a 
national circulation of 500,000 with a 
focus on technology to save money, 
carbon footprint assessment and the 
journey to Net Zero.
 
biz4Biz is also responsible for the very 
successful Hertfordshire Business 
Awards now in its 5th year, annual 
business conferences, our very 
popular ConneXions lunches, and 
breakfasts and the new biz4Biz Angel 
Investment group. 
 
We are about to launch the biz4Biz 
business directory to support any 
business in placing themselves in 
the public domain, a free service for 
all basic entries, but with scope to 

add video and photos at a small fee 
providing an ideal space to host these 
important assets.
 
We also offer a complete range of 
marketing awareness services and 
encourage our members to consider 
our “Let’s Work Together” (LWT) 
package providing the most complete 
marketing awareness service with 
reach available.  Further details of the 
LWT package can be found overleaf. 
LWT is a unique package to promote a 
company, its skills, people, products, 
and services.
 
All our services carry a 30% discount 
for Members who also enjoy free 
editorial on joining biz4Biz. Don’t 
hesitate and join biz4Biz today online 
here https://biz4biz.org/membership/
 
We look forward to you joining biz4Biz 
and to assisting you in the future,
 
Best Wishes
 

Adrian Hawkins OBE

Founder & Chairman
biz4Biz
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A Voice for Business

We launched our first Insight magazine back 
in August 2014 followed by our ConneXions 
business networking group and our 

phenomenally successful biz4Biz Awards programme.
biz4Biz has become a well-established and highly 
respected brand that provides a voice for the local 
business community. As part of our continued growth, 
we have expanded our activities to cover Herts, Beds 
Bucks and Cambs. 
We are now able to offer SMEs in the eastern region the 
ability to market their businesses via our Let’s Work 
Together  integrated digital marketing package which 
includes:

• Advertising and editorial in our Insight magazine
• Newsletters
• Blog posts
• ConneXions webinars
• Email
• Twitter
• LinkedIn promotion
• Video content in the magazine and on the website
• YouTube
• Website advertising

For more information contact our 
marketing team on 0330 9002 777

In addition, we can offer specialised website promotion 
via our focused expert pages.
These would be suitable for a wide range of professional 
services companies in accountancy, legal, HR, financial 
services, property services, corporate finance, IT, 
marketing, and insurance amongst others.

A VOICE FOR BUSINESS

CONFERENCES

DIRECTORY

BUSINESS 
ANGELS

Let’s Work 
Together

MARKETING

Local Skills 
Improvement 

Plan
SKILLS

ConneXions 
Lunches & 
Breakfasts

Peer for Peer 
Networks

COACHING

AWARDS

INSIGHT & 
SUSTAINABLE 

BIZ MAGAZINES
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HUNDREDS ATTEND GENERATION X 
EVENT IN BROXBOURNE

More than 500 students, 
parents and teachers 
attended Generation 

Broxbourne - the latest “Generation 
X” event delivered by Hertfordshire 
Local Enterprise Partnership (LEP) in 
partnership with Broxbourne Borough 
Council, to link young people with 
the incredible opportunities on their 
doorstep.

At the free careers fair in The Spotlight 
Theatre, Hoddesdon, on 15 June, young 
people from schools and colleges in the 
Broxbourne area were able to speak 
with key industry and sector leaders on 
exhibition stands and find out about 
local courses, apprenticeships and jobs, 
along with the skills required. 

Mayor of Broxbourne, Councillor 
Paul Seeby, opened the event which 
was led by the LEP’s gateway for 
career opportunities, Hertfordshire 
Opportunities Portal (HOP), in 
partnership with the council’s economic 
development initiative, Ambition 
Broxbourne. 

Students heard about the 6,000 jobs and 
opportunities coming to Broxbourne 
over the next few years across a range 
of key sectors as well as the retail-led, 

mixed-use development Brookfield 
Riverside and state-of-the-art tech and 
business hub, Theobalds Business Park. 

Adrian Hawkins OBE, Chair, Skills 
Advisory Panel, Hertfordshire LEP, said: 
“I am delighted to see these Generation 
style events go from strength to 
strength. Up and down the county, 
young people are being connected to 
future job opportunities in their local 
area thanks to the LEP’s skills portal 
HOP. Employers too can meet their 
sustainability targets by recruiting from 
a local talent pool, so it’s a win-win 
model.”

Councillor Lewis Cocking, Leader of 
Broxbourne Council said: “Broxbourne is 
an exciting place to be at the moment. 
With new developments such as 
Brookfield and the new film studios, 
Broxbourne is open for business! In the 
next five years, there will be more than 
6,000 jobs created in the local area, and 
we want to make sure that our young 
people are equipped with the skills they 
need to take advantage of the roles on 
offer. 

“This event is hopefully the first of many 
in Broxbourne, and it was great to see 
so many students from local schools and 

colleges, engaging with potential future 
employers. I would like to say thank you 
to the schools and businesses that took 
the time to attend.” 

Students were able to speak to a 
diverse range of employers and skills 
delivery partners including Amazing 
Apprenticeships, Ambition Broxbourne, 
the British Army, Birch Group, B3Living, 
Be Free Forest School, Brookfield 
Riverside, Capel Manor College, Curwens 
Solicitors, Everyone Active in East Herts, 
HB Accountants, Hertfordshire County 
Council, Hertfordshire Constabulary, 
Hertfordshire Fire and Rescue 
Service, Hertford Regional College, 
Hertfordshire and West Essex Health 
and Care Academy, Mode Solutions, 
Morrisons, QA, Quantum Care, Resource 
Productions, The Royal Navy & Royal 
Marines, Shepherds Property Sales 
& Lettings, Sovereign Centros, St 
Elizabeth’s, Stempoint East, Stevenage 
F.C Foundation, Tesco, VolkerWessels.

Ewan Macaulay, Assistant Principal and 
Careers Lead at a Broxbourne secondary 
school said: “I think it’s excellent for year 
10 pupils to come to an event like this, 
particularly at this stage where they’re 
halfway through their GCSE course. It’s a 
good moment to reflect on what’s next”. 
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Dean Culpan, General Manager, Birch 
Community, a Broxbourne-based 
business, said: “We’re working towards 
our Michelin Green Star this year which 
will be fun. We’re taking everyone 
on that journey with us and hoping 
for some young individuals from the 
community who can do it with us, too.” 
 
PC Rob Munn, Hertfordshire 
Constabulary, said: “We had lots and lots 
of interest in our cadet side so hopefully 
we have a few potential cadets from the 
event.” 
 
Samantha Sullivan, Pre-employability & 
Work Placement Manager, Tesco, said: 
“It’s been absolutely fantastic, we’ve 
had some really engaged students and 
I think we’ve broadened their minds to 
the wonderful careers at Tesco, from HR 
to marketing, to technical and finance.”

Generation Broxbourne follows 
the resounding success of previous 
Generation X events in Watford and 
Hitchin, with Stevenage the inaugural 
event, taking place at the height of 
lockdown during COVID. Generation 
Dacorum is scheduled for September.

Caroline Cartwright, Hertfordshire LEP’s 
Skills, Employment & Apprenticeship 
Lead, said: “As with almost every 
part of the country, Hertfordshire is 
experiencing a skills gap with employers 
often struggling to recruit in their local 
area because residents do not have the 
required skills. 

“Hertfordshire LEP is aware of this 
need in the local area and our Skills and 
Employment Strategy, developed in 
partnership with Hertfordshire County 
Council and the Department for Work 
and Pensions, sets out solutions to 
close this gap, through initiatives such 
as Generation X, to empower young 
people to shape their futures right here 
in Hertfordshire.”  

About Hertfordshire Local Enterprise 
Partnership
Hertfordshire Local Enterprise 
Partnership is a business-led, 
multi-sector partnership focused 
on accelerating economic growth, 
job creation and raising workforce 
skills within the local area. Working 

in partnership with businesses, 
government, investors and not-for-
profit, the LEP puts people at the 
heart of growth. With a dedicated 
team focused on delivering inward 
investment, key sector, clean and 
inclusive growth activity, business 
growth, skills leadership functions 
and providing detailed economic 
intelligence, it provides a comprehensive 
package of support to businesses, 
employers and local partners. 

The LEP’s reach goes beyond county 
borders by promoting Hertfordshire as a 
great place to live, work and do business. 
With an economy delivering £41.57bn for 
UK Plc annually, abutting a global city 
and home to several excellent significant 
sectors including creative media, film 
and TV, cell and gene life sciences and 
advanced manufacturing, the LEP 
delivers a range of initiatives to continue 
powering its growth. Find out more at 
www.hertfordshirelep.com

http://www.hertfordshirelep.com
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Samsung Electronics Co., Ltd. 
has announced the new Galaxy 
XCover6 Pro, a purposefully 

engineered, enterprise-ready 
smartphone powerful enough to support 
today’s most demanding businesses. The 
XCover6 Pro delivers enhanced mobility 
with strong performance, end-to-end 
security and ruggedized durability to 
help employees get more from their 
device, whether they’re in the office or in 
the field.

“The expansion of mobile technology 
in the workplace means business is 
no longer confined to an office, and 
companies must evolve to keep up with 
this ever-changing landscape,” said KC 
Choi, EVP and Head of Global Mobile 
B2B Team, MX Business at Samsung 
Electronics. “We created the Galaxy 
XCover Pro series to give companies 
a mobile device strong enough to 
withstand the rigors of business on 
the frontline. We’re excited to extend 
this commitment further with the 
introduction of the Galaxy XCover6 Pro, 
a device that pairs uncompromised 
durability with seamless connectivity 
to unlock success for businesses of all 
shapes and sizes.”

The Galaxy XCover6 Pro is a 
breakthrough in ruggedized 
performance and is powered by an 
enhanced 6nm processor to deliver 
supercharged speeds that shorten 
work time and help employees get 
more done. And with an optional 
microSD card1, the XCover6 Pro offers 
expandable storage, which means – no 
compromises with the work you do. 

It is also the first device in the XCover 
series to support 5G networking2 
making it possible to work from 
anywhere a signal can be found. And 
with 6GHz band support in Wi-Fi 6E, the 
XCover6 Pro can make collaboration 
with colleagues easier and more 
impactful than ever before.3

Today, work can happen anywhere, so 
employees need a device that’s agile 
and reliable. With the Galaxy XCover6 
Pro, users can conveniently extend the 
battery life of their device because its 
long-lasting, replaceable battery4 is 
easily swapped with a fresh one when 
it runs out. And thanks to convenient 
POGO charging5 capabilities, multiple 
users can dock their device and quickly 
power up for uninterrupted productivity.

For workers who split their time between 
the office and working remotely, the 
Galaxy XCover6 Pro has Samsung 
DeX.6 This enables users to connect7 
their device to an external display, 
keyboard and mouse and enjoy a PC-like 
experience. Employees can also use their 
XCover6 Pro to take pictures and notes 
on the go, and then seamlessly access 
the information they captured to build 
reports once they’re back at their desk — 
all using one device.

The Galaxy XCover6 Pro is designed to 
endure extreme working conditions, 
making it the perfect partner for any 
business function — whether it’s in 
the hands of delivery drivers, sales 
associates or police officers. With a 
durable MIL-STD-810H8 certified design, 
IP68 rating9 and Corning® Gorilla® Glass 
Victus®+, it is built to withstand severe 
weather, drops and other hazards that 
come with working in the field. 

Further, in environments where gloves 
are required or workers are using 
their device outside in the rain, Touch 
Sensitivity10 settings can be adjusted 
to increase the screen’s receptiveness, 
while enhancements for touch in wet 

T E C H N O L O G Y

Secure, Durable and 
Built for the Modern 
Enterprise: 

Meet the New 
samsung
Galaxy 
XCover6 Pro
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environments make it easier to use when 
your hand is damp in rainy conditions.

The Galaxy XCover6 Pro is built to last, 
so it can deliver maximum value to 
businesses while minimizing impact 
on the environment. Its durable design 
inclusive of recycled plastics and a 
replaceable battery allows it to maintain 
peak performance throughout its 
extensive lifecycle. 

Samsung also provides security updates 
for up to five years and four additional 
One UI and OS upgrades11 after the 
initial global launch, helping to meet 
Galaxy for the Planet’s goal of reducing 
e-waste.

While the Galaxy XCover6 Pro is 
among the most durable smartphones 
available, it’s also one of the least 
bulky. Its toughness is balanced with a 
stylish, sleek design more commonly 
found on consumer devices, giving it a 
slimmer and more ergonomic feel than 
traditional ruggedized smartphones. 
The XCover6 Pro is under ten-
millimeters thick and features a dynamic 
6.6-inch full-screen display12 with a 
super-smooth 120Hz refresh rate13.

The Galaxy XCover6 Pro was designed 
to help businesses grow through the 
ongoing evolution of mobile technology. 
It is protected by Samsung’s leading 
end-to-end mobile security, Samsung 
Knox, which delivers multi-layered 
protection anchored from the chip up. 

“The platform works 
like a vault with 
hardware-based 
protections, fully 
integrated with 
software to deliver 
end-to-end and 
real-time protection 
against ongoing 
threats facing the 
modern workforce.”

Samsung’s One UI14 also brings an 
added level of protection, giving IT 
administrators and users easy control 
over their devices with an intuitive 
interface including transparent sharing 
and protection options. Administrators 
can remotely manage device integrity to 
ensure devices are safe and untampered 
with, while biometric support of facial 
recognition and fingerprint ensure the 
intended user is the only one able to 
access the device.

The Galaxy XCover6 Pro can be 
tailored to fit any business. It includes 
two programmable keys that can 
be customized to perform specific 
functions15, depending on the business. 
Users can also use the device as an 
enterprise-grade barcode scanner 
through Knox Capture16 or as a walkie-
talkie through its push-to-talk17, which 
now comes with a louder-than-ever 
speaker volume18. 
And, because every job comes with 
different demands, the XCover6 Pro 
comes with a wide variety of Samsung 
and partner accessories19 such as Smart 
Case, POGO/multi-device/battery pack 
chargers, charging cradles, belt clips, 
and PTT headsets.

T E C H N O L O G Y
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One of the UK’s leading contract 
electronics manufacturers has 
become the latest company 

to join the Manufacturing Assembly 
Network (MAN), as it promises to ramp-
up its annual turnover to £30m turnover 
by 2026.
 
Stevenage-based electronics specialist 
Nemco posted an £11m turnover figure 
in the last financial year and believes 
its involvement in the unique collective 
of sub-contract manufacturers and an 
engineering design agency will play 
a crucial role in helping it reach the 
ambitious target over the next four 
years.

Nemco joins the 
Manufacturing 
Assembly Network as 
it aims to push sales 
towards £30m

 MAN, which employs more than 1750 
people across 13 different factories, 
offers every engineering discipline 
imaginable, including aluminium 
casting, automation and control 
systems, forging, high-volume 
pressings, plastic injection moulding, 
precision machining, tube manipulation 
and welded assemblies.
 
Attracting Nemco to the group is seen 
as a huge coup, with the printed circuit 
board assembly experts boasting a 
diverse client base touching many 
different sectors, including aerospace, 
defence, industrial and medical.
 

“We’re thrilled to be a part of MAN, 
for the simple reason that the group 
boasts like-minded businesses who are 
progressive, ambitious and looking to 
grow,” explained David Duric, Sales & 
Marketing Director at Nemco.
 
“There is no competition within the 
group, so there is a great culture of 
transparency and best practice sharing 
that can only be good for our business. 

Importantly, we also offer new solutions 
that complement the core capabilities 
of other members in the Manufacturing 
Assembly Network.
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“It has been a tough time in the 
manufacturing sector due to the global 
pandemic and its after-effects. We 
effectively lost a year somewhere and 
although there was a slight dip in the 
order book during the initial pandemic, 
we remained strong and diversified to 
weather the storm.”
 He continued: “Thankfully we recovered 
because we acted quickly. We planned 
ahead and we kept on investing in 
new machinery and strengthening 
our purchasing department to offset 
the rising costs of raw materials. This 
combined approach has seen us emerge 
in a position of strength.”
 

Nemco, which was formed in 1985 by 
Dave Pearce and currently employs 122 
people at its 60,000 sq ft Wedgwood 
Way facility, has identified significant 
opportunities in the renewable energy 
and EV sectors and is planning to make 
significant inroads in the months and 
years ahead.
 
It has also recruited two dedicated 
business development managers for 
the first time, who will spearhead a 
strengthened sales team, tasked with 
focusing on new opportunities and 
working with MAN to explore joint 
opportunities.
 

David added: “We are equally adept 
at providing full turnkey solutions - 
including printed circuit board assembly 
- or assisting our clients with their own 
processes.
 
“In some cases, they work up their 
designs and pass on to us to create. We 
make high volumes of PCBs, working 
in low to mid-volume in a number of 
different sectors including the medical 
and EV industries.”
 
MAN, which works together to win 
new contracts and share best practice, 
comprises Alucast, Barkley Plastics, 
Brandauer, Grove Design, James Lister 
& Sons, Kimbermills International, 
PP Control & Automation and Muller 
Holdings.
 
The group has secured a string of 
contracts across automotive, electronics, 
medical and renewables following the 
easing of lockdown.
 For further information about Nemco 
and its printed circuit board solutions, 
visit https://www.nemco.co.uk/
 For more on MAN, please visit, 
www.man-group.co.uk or follow 
Manufacturing Assembly Network on 
twitter.

(Left to right)
David Duric (Sales and 
Marketing Director), 
Dave Pearce (Managing 
Director) and Robert Parker 
(Operations Director)
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As a proud Ambassador of 
Garden House Hospice Care, 
the highlight of the past quarter 

was the honour of joining Director of 
Income Generation, Carla Pilsworth, at 
the biz4Biz Awards Gala Evening and 
collecting a coveted Covid Hero Award 
on behalf of all the Hospice’s Covid 
Heroes.

 The award was open to businesses in 
our communities that have gone above 
and beyond to help others during the 
Covid pandemic, and we were delighted 
to have been recognised as doing 
just that.  Thank you biz4Biz and for a 
wonderful celebration of Hertfordshire’s 

businesses.  Our congratulations to all 
other nominees and winners!
It costs the Hospice £9,500 every day, or 
£6.60 a minute to pay for our services, 
a 27% increase on 2 years ago, and our 
Corporate Team Building Service is the 
ideal way for Biz4Biz members to enjoy 
a top-quality Team Day and contribution 
to your CSR goals, whilst helping to 
support vital end-of-life care for patients 
within our community.

 More affordable than a traditional 
‘Team Building Company’, the 
experienced Event Managers at the 
Hospice will work with you to offer a 
creative or competitive day to meet the 

specific needs of your organisation and 
team, ticking all your organisational 
objectives and driving positive employee 
engagement.  

I can promise you an action-packed day 
which will boost morale, strengthen 
relationships, and offer your staff the 
chance to develop new skills and enjoy 
new experiences, whilst funding those 
vital minutes for our end-of-life patients.

 For more information on package fees 
and activities ranging from Archery 
Tag to Zorbing Football or activities of 
your own choice, please contact erman.
housein@ghhospicecare.org.uk.

An honour to win Covid Hero award

By Sarah Free, 
Charity Champion

mailto:housein%40ghhospicecare.org.uk?subject=
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Ergonomic ,

design   led

space in the

heart of

Stevenage

All-inclusive pricing

Large roof terrace and balcony

Meeting rooms for 2 - 65 people

Private office space for 2 - 70 people

Complimentary meeting room credits

Co-working and individual desk space

Want to tour our Stevenage space virtually?

Click the below link to take a look!

https://bit.ly/CoSpaceStevenageVirtualTour

25 Town Square, Stevenage, SG1 1BP

hello@co-space.co.uk | 0143 854 7107

www.co-space.co.uk/stevenage
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Family businesses can be 
challenging to manage as the 
boundaries between personal 

and professional relationships become 
blurred. Michael Budd, Partner and Head 
of Company Commercial at Longmores, 
explains that having the right approach 
to running a family business can reduce 
the risk of things going wrong.

Do I need a shareholders’ agreement?

Most family businesses have unwritten 
rules about how things are done. 
Sometimes they are communicated and 
understood by all. 

However, often these expectations are 
unspoken, and people may not know 
where discrepancies lie until issues arise. 

This can sometimes result in the 
interests of a family member not 
being aligned with the interests of the 
business.

Examples of this can often be seen in 
situations involving the breakdown of 
a relationship, divorce, incapacity, and 
death. 

How Family Businesses Can Avoid 
Family Feuds

Therefore, as with any private company, 
it may be wise to have a shareholders’ 
agreement. With a shareholders’ 
agreement, family members are allowed 
to establish the ground rules for how 
the business will be run and to ensure all 
family members are on the same page. 

The risk of dispute can also be minimised 
as the process of preparing the 
agreement allows family members to 
brainstorm together and talk over major 
issues and agree on how they will be 
approached.

What issues should we cover in a 
shareholders’ agreement for a family-
owned business?

A shareholders’ agreement is a bespoke 
document that can cater to the needs 
and beliefs of each party. For a family-
owned business, family members should 
consider the following issues to be 
covered in a shareholders’ agreement:

• How directors are appointed and how 
the board will take decisions

• Dispute resolution procedures

• How the business will be financed and 
how profits will be distribute

• Rules on transferring shares, including 
what happens when a shareholder dies 
or when divorce happens between the 
shareholders

• Rules on employment of family 
members

• Rules restricting shareholders from 
competing with the business

• Rules protecting confidential 
information.

Do I need to amend my company’s 
articles of association?

Depending on your circumstances, 
you may wish to amend the company’s 
articles to suit your needs and 
circumstances. 
If you wish to prevent disputes such as 
when shareholders have a disagreement, 
you may want to amend the company’s 
articles by adding appropriate dispute 
resolution procedures or mediation 
procedures.
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How do I bring in outside investment 
but still retain control of a family 
business?

To retain control of your business, 
you need to control decisions taken at 
shareholder meetings and decisions 
taken at board meetings of the 
company. Generally, this means that 
you need to own more than 50% of 
the shares and/or voting rights of the 
company.

However, you may have to accept 
limitations on your control in order to 
attract outside investors.

How do I prevent family shareholders 
transferring shares?

Restrictions on the transfer of shares 
can be included in a shareholders’ 
agreement or the articles of association.  

For example, share transfers might 
require the approval of the board, or 
existing shareholders might have the 
right of first refusal on any shares being 
offered by another shareholder.

If you would like advice about the 
structure and governance of your family 
owned business, please get in touch 
with Michael Budd, Partner and Head of 
Company Commercial.

Michael Budd
Partner & Head of Company Commercial
longmores.law
enquiries@longmores.law
01992 300333

http://longmores.law
mailto:enquiries@longmores.law 
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As the independent chairman of 
the Stevenage Development 
Board, I stepped into the role in 

order to harness the increasing potential 
of our location and to grow a critical 
mass that would help drive the region’s 
economy. 

My appointment heralded the release 
of £19m from the Hertfordshire LEP 
where my interest in Stevenage 
regeneration and development was 
greatly harnessed six years previously 
by plans for the town, drawn up by 
David Lock Associates - the renowned 
architects responsible for Milton Keynes 
- alongside the adventurous Stevenage 
Borough Council and with clear 
assistance and some direction from the 
Hertfordshire LEP, where I served as 
deputy chair.

At the same time as our involvement 
with a vast array of infrastructural 
projects, we wanted to bring our local 
people with us rather than leaving them 
behind.

Parts of the dated infrastructure needed 
to change to keep up with the times, 
but our local people also needed to 
recognise the very real employment 
opportunities now available to them 
locally and understand how their town 
was growing in such importance to the 
rest of the world.

Our successful £37.5m Towns Fund 
award from the Government for 
innovation and skills we believe 
achieved just that, through a range of 
interventions including delivery of an 
innovation & technology centre (SITEC), 
provision for innovative commercial 
space, investment in the town’s key 

The recent pasT has been remarkable 
for Stevenage and 2022 is shaping 
up to be even more ground-breaking. 

facilities and unlocking further large-
scale regeneration being delivered by 
Stevenage Borough Council.

Our vision was ambitious, our plan 
clearly deliverable, and the message 
was simple: investing money in the 
future of Stevenage is an investment in 
the future of our country, in the future 
of our children, and will unleash over 
£600m of additional private investment 
to supercharge UK businesses, as we 
once again unify in a time of great 
national need and set a new blueprint for 
innovation at the heart of a 21st century 
New Town.

I am deeply passionate about Stevenage 
having been born here in the 1950s in my 
parents’ council house as life in the UK’s 
first New Town showed positive signs of 
development. 

It provided the safe haven for me, my 
siblings, and many other families to 
develop and progress throughout our 
lives, very similarly to how the town 
was envisaged; Stevenage as a place, 
gave back directly to its people. I now 
see this second phase of regeneration 

as an exciting opportunity to help 
guide the future direction of our town. 
One of the key aims for the Stevenage 
Development Board is to ensure that we 
engage with the public and the business 
community to make certain that this is 
a regeneration delivered for and by the 
people of this town. 

The reason why we have undertaken 
this activity is clear. Stevenage has a 
resident population in danger of being 
left behind, distanced from the needs 
and innovation of the businesses located 
here.

World-leading businesses in science 
and technology, can be handicapped 
by the lack of local labour, facilities, 
and suitable amenities and most 
importantly, as ageing infrastructure and 
existing facilities contrive in projecting a 
poor external image of our town, holding 
back the town’s potential as a vibrant 
destination. 

This is not just an investment in buildings 
and infrastructure, but an investment 
in the people, to improve their lives and 
to boost their skills to enable them to 

ADRIAN HAWKINS, OBE
Chair Stevenage Development Board

“Today Stevenage is the 
second-best town in the 
UK outside of London 
for start-up businesses”
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engage with local employers and their 
valuable local employment.

Decisions and investments made by 
the Hertfordshire LEP encouraged the 
establishment of the Stevenage Bio-
Science Catalyst and the Cell and Gene 
Catapult organisations alongside GSK in 
Gunnels Wood Road.

Today Stevenage can proudly boast the 
largest Life Science cluster outside of 
the USA and Life Science companies 
that want to establish facilities in the UK 
are requesting sites in either Cambridge, 
Oxford, or Stevenage. 

What started as multi-million-pound 
organisations are today valued in 
excess of 1.6 billion delivering lifesaving 
therapies to save mankind.

The businesses and sectors located in 
Stevenage are competing on a global 
level, and their success is intrinsically 
linked to our national economy - our 
residents simply cannot and will not be 
left behind.

Projects which have been submitted 
to Government by the Stevenage 
Development Board, working in close 
partnership with the excellent and 
hardworking council regeneration team 
and local government representatives, 

relate to a few key areas including 
connectivity, heritage, arts and culture, 
leisure, regeneration and land use and 
the all-important skills and enterprise.

Today Stevenage is the second-best 
town in the UK outside of London for 
start-up businesses and this position can 
truly develop at pace with some of the 
facilities coming soon to our town.

The successful bid aims to boost the 
success of businesses in Stevenage 
which have a national and international 
base. Heritage of the first New Town was 
also a key focus, and it will now offer the 
chance to reflect on and reinterpret this 
for future generations.

Our projects include the Station 
Gateway, the Stevenage Innovation & 
Technology centre (SITEC), a Heritage/
cultural centre, and Town Enterprise and 
Innovation Centre.

The completion this year of the Co-
Space working environment in Town 
Square and the rapid agreement and 
starting of work on the Autolus project 
in Marshgate is testimony to the intent 
that we have, to change the face of the 
town, and quickly.

This regeneration is all about looking 
forward to a new Stevenage a 

“STEMCity”, where STEM (Science, 
Technology, Engineering and 
Mathematics) is one of the vital areas 
where we are passionate to see a real 
legacy.

There is proven and growing demand 
for skilled technical workers for jobs 
within STEM industries. The Stevenage 
Innovation & Technology Centre (SITEC) 
will bridge the skills gap, train the 
workforce of the future, and stimulate 
job creation by providing specialisms in 
STEM sectors – all of which are critical 
to the Stevenage area and the wider 
Hertfordshire and UK economy.

We need to do more to encourage 
people to develop skills in areas like 
engineering, life science, biotechnology, 
telehealth and telecare, and digital and 
computing innovation and advanced 
construction.

Along with good connectivity to the 
existing North Hertfordshire College 
Campus, the SITEC centre will also link 
with other education providers and local 
employers. 

It is hoped that a site might be found 
within the Town centre and close to 
the rail station ensuring its location 
encourages attendance from across 
North Herts.
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Representatives from the major film 
and TV studios across the county -  
Elstree Studios, Hudson Pacific (Sunset 
Studios), Sky Studios  and Warner Bros. 
Studios Leavesden  -  came together 
with Creative England, Elstree Screen 
Arts and production company Gravity 
Media  for the panel’s inaugural meeting 
at The Grove Hotel in Chandler’s Cross, 
Watford.

Convened by Hertfordshire LEP, the 
Panel was set up to generate further 
opportunities for the county for the 
burgeoning film/TV sector. 

Panellists heard that Hertfordshire is 
already at the vanguard of accelerated 
national and global investment with 
Hollywood’s Sunset Studios’ new 
£700m base locating in Broxbourne; Sky 
Studios Elstree expected to generate 
an additional £3 billion of production 
investment over the first five years of 
operation and Warner Bros. Studios 
Leavesden opening three new sound 
stages providing 83,000 sq. ft. of 
additional production space.

Chaired by Hertfordshire LEP Board 
Member David Conway, Chief Financial 
and Operations Officer at ITN, the 
role of the Panel is to drive forward 
Hertfordshire LEP’s Film and TV Sector 
Action Plan. 

This has identified six key outcomes 
to be led by industry with a shared 
commitment across partners 
in Hertfordshire: the LEP, with 
Hertfordshire Growth Board, 
Hertfordshire County Council and the 
district/borough councils.
 
These outcomes include building a 
reliable supply of talent; creating novel 
business models to boost productivity; 
net zero outcomes; commercial 

Key industry leaders join Hertfordshire LEP’s 
film and TV Panel to accelerate future growth

property solutions for production; 
outstanding digital infrastructures; and 
promoting Hertfordshire as a film/TV 
location. 
Neil Hayes, CEO, Hertfordshire LEP, 
set out the vision for the sector – for 
Hertfordshire to be home to a Film 
and TV Production ecosystem which is 
operating at even greater scale and to 
be recognized round the world for its 
excellence and creativity. 

He said: “Up until now, funding for the 
film and TV sector in Herts has been 
rather ad hoc rather than a plan in place. 
We want Hertfordshire to be the centre 
of gravity in terms of skills, continued 
investment and productivity and this 
panel will help to deliver it. 

Following COVID-19, inward-investment 
from streamers such as Netflix and 
Amazon have pushed growth in the 
industry, projected to be 7.5% between 
2020 and 2025. The importance of 
a strong, united film/TV sector was 
emphasised for Hertfordshire to fully tap 
into this opportunity.

David Conway, said: “US streamers want 
scale so we need to be collaborative 
if we don’t want to see a series of 
micro-initiatives that will have limited 
impact on the industry. This is why we 
have convened the Panel; to bring the 
industry together, overcome challenges 
and embrace the opportunities to 
position Hertfordshire as a global leader 
in film and TV.”

“We have convened this 
panel to bring the industry 

together, overcome 
challenges and embrace the 

opportunities to position 
Hertfordshire as a global 

leader in film and TV.”
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DEVELOP YOUR
BUSINESS WITH TALENT 
Are you paying the Apprenticeship Levy?
Contact us to find out how we can make the levy  
work for you.
The levy can be used to cover the direct costs associated  
with apprenticeship training including:

 � training that supports learners in fulfilling the requirements  
of their apprenticeship

 � formal assessment associated with learners’ apprenticeship.

For further information about how a Hart L+D apprenticeship can help you 
achieve your business goals, call us on 01462 424242 or email hello@hartld.co.uk

www.hartld.co.uk

A City & Guilds Group Business
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